
Charter Communications, LLC 
Case 31-CA-150248 

08403ri- 
	Confidential Witness Affidavit 

I, Kenneth D. 	flat,  being first duly sworn upon my oath, state as follows: 

I have been given assurances by an agent of the National Labor Relations Board (NLRB) 
that this Confidential Witness Affidavit will be considered a confidential law enforcement 
record by the NLRB and will not be disclosed unless it becomes necessary to produce this 
Confidential Witness Affidavit in connection with a formal proceeding. 

I reside at  

My home telephone number (including area code) is  

My cell phone number (including area code) is  

My e-mail address is  

I am employed by Charter Communications (Charter) 

located at 270 Bridge Street, San Luis Obispo (SLO), CA 93401 

1 	I am a customer business technician 5 for Charter. I have been with Charter for almost 9 

2 years. My direct supervisor is Felix Munguia. Munguia has over about 8-9 employees in his 

3 department. Bill Vedrin is the Manager over Munguia. 

4 	After a weekly meeting, in about January or February 2015, Bill Vedrin asked me to 

5 come into his office. Vedrin said, "I'm sure you know all about this Union thing. I don't know 

6 where you stand, but I really need your help. We need to get rid of this thing." Vedrin explained 

7 that the Union contract will only be 2% raises, but the Union dues will take up 1% of that. 

8 Vedrin said that I would make more than that without the Union. I told him I would talk to the 

Privacy Act Statement 
The NLRB is asking you for the information on this form on the authority of the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. 
The principal use of the information is to assist the NLRB hi processing representation and/or unfair labor practice cases and related proceedings 
or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). Additional 
information about these uses is available at the NLRB website, 	 Providing this information to the NLRB is voluntary. However, if 
you do not provide the information, the NLRB may refuse to continue processing an unfair labor practice or representation case, or may issue you 
a subpoena and seek enforcement of the subpoena in federal court. 
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San Luis Obispo, CA 

MICHELLE SCANNEL 
Board Agent 
National Labor Relatio s oard 

Case 31-CA-150248 	 5/9/2015 

1 	guys about the Union. He did not mention a petition for decertification. I don't remember 

2 anything else about this conversation. 

3 	At the end of April 2015, I went to lunch with Munguia and Julio Meza, another 

4 supervisor, and several other techs. At the lunch that was paid for by the Company, a worker 

5 brought up something about the decertification petition. I said, "What is this petition? I have 

6 never seen this petition." Meza said, "Well, you're not going to see the petition because they are 

7 scared of you." I do not remember anything else being discussed about the petition at this lunch. 

8 	Last week at the end of April 2015 at the quarterly meeting with Wally Bakare, Corporate 

9 manager, employee Ed Rodriguez asked why we had not gotten a raise in two years. Bakare said 

10 that Charter can't give raises because everything has to be negotiated. 

11 

I am being provided a copy of this Confidential Witness Affidavit for my review. I 
understand that this affidavit is a confidential law enforcement record and should not be 
shown to any person other than my attorney or other person representing me in this 
proceeding. 

I have read this Confidential Witness Affidavit consisting of 2 pages, including this page, I 
fully understand it, and I state under penalty of perjury that it is true and correct. 
However, if after reviewing this affidavit again, I remember anything else that is important 
or I wish to make any changes, I will immediately notify the Board agent. 

Date: 	May 9, 2015 Signature: 
'frz 
Zr r  

/7  
Kenneth BelMt 

   

Signed and sworn to before me on 	May 9, 2015 

- 2 - Initials: 
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Charter Communications, LLC 
Case 31-CA-150248 

Confidential Witness Affidavit 

I,  Tim Dixon,  being first duly sworn upon my oath, state as follows: 

I have been given assurances by an agent of the National Labor Relations Board (NLRB) 
that this Confidential Witness Affidavit will be considered a confidential law enforcement 
record by the NLRB and will not be disclosed unless it becomes necessary to produce this 
Confidential Witness Affidavit in connection with a formal proceeding. 

My cell phone number (including area code) is (805) 390-6192 

My e-mail address is tim dixon@ibew.org 	
L-u oc-icee's 

I am employed by International Brotherhood of Tsters (IBEW) 

located at 1840 S. Elena Ave., Suite 108, Redondo Beach, CA 90277 

	

1 	I am an International Representative for IBEW. I am the chief negotiator for IBEW Local 

	

2 	639a  ocal 639 was certi ed as the bargaining representative in about April 2014 for the 
t\4J —Kw" Exs-oi% 	 k•J krAi- ‘‘14-7Nfbreff2., 	litsAC-1 /4ATIC 

3 employees at Charter Communications in San Luis Obispo (Charter). The parties began 

	

4 	bargaining for a first contract on July 15, 2014. There have been a total of about 12 sessions. The 

	

5 	most recent session was April 11, 2015. At that session, all issues had been TA'd, except 

6 economics and the issue of whether employees had the right to wear Union insignia. 

	

7 	During negotiations, the Union proposed that Union insignia would be on the Charter 

	

8 	trucks and on the employees' Charter shirts. The Employer rejected this proposal. On April 10, 

	

9 	2015, the Union modified their proposal regarding Union insignia to allow employees the right 

	

10 	to wear Union buttons on their shirts or Union stickers on their hardhats. The- Employer rejected 

	

11 	the Union's proposal, as well. Union counsel, Ellyn Moscowitz, argued that it was unlawful for 
Privacy Act Statement 

The NLRB is asking you for the information on this form on the authority of the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. 
The principal use of the information is to assist the NLRB in processing representation and/or unfair labor practice cases and related proceedings 
or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). Additional 
information about these uses is available at the NLRB website, www.nlrb.gov.  Providing this infommtion to the NLRB is voluntary.: However, if 
you do not provide the information, the NLRB may refuse to continue processing an unfair labor practice or representation case, or may issue,you 
a subpoena and seek enforcement of the subpoena in federal court. 
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Case 31-CA-150248 	 6/3/2015 

	

1 	the Employer to prevent employees from wearing Union insignia. Henry Farber, Employer's 

	

2 	counsel and chief negotiator, stated that he did not agree with Moscowitz's legal analysis. This 

	

3 	remains an open an issue. 

	

4 	On April 11, 2015, the parties moved to the economic issues, which is the first time that 

	

5 	the parties had discussed economics. At about 10:30 a.m., the Union presented a written 

	

6 	economic proposal on this date. A copy of the proposal is attached as Exhibit 1. In addition to the 

	

7 	written proposal, I made a presentation as to the rationale for the proposal, including Bureau of 

Labor Statistics (BLS) on cable television employees' compensation and statistics regarding the 

	

9 	cost of living in San Luis Obispo County. I also stated that the employees had not received a cost 

	

10 	of living (COLA) increase for the past two years, and prior to that, they had only received 

	

11 	minimal increases other than promotions. After the presentation, the Employer requested a 

12 caucus. 

	

13 	At about 12:43 p.m., on April 11, 2015, the parties returned to the table. At that time, 

14 Farber said that they had analyzed the Union's economic proposal and they calculated that the 

15 Union's proposal would result in a 20% increase in wages on day one, and a 30% increase over 

16 three years. Farber also disputed the Union's statements on COLA and the BLS wage 

	

17 	information. Finally, Farber disputed that members had not received increases in the past years, 

	

18 	however, the statistics that Farber relied on was as a result of the employees' promotions. I 

19 responded that the Union had based its wage proposal on current pay rates, and that the largest 

20 increases were to address the disparity in wage rates for employees performing the same or 

	

21 	similar work. Moscowitz stated that supervisor Bill (LNU) had been telling employees that if the 

22 employees decertified that Union the employees would receive increases comparable to what the 

	

23 	Union was proposing. I asked the Employer to explain the wide disparity in wages of the 

-2 -s:rC—)_,.9 
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Case 31-CA-150248 	 6/3/2015 

	

1 	employees. Farber said that employees were evaluated based on their skills and experience. I had 

2 surmised that the Employer was not going to counter the Union's economic proposal. I 

3 confirmed with Farber and he stated that the Employer would not counter and that the Union 

	

4 	needed to revise its proposal. Then, at about 1 p.m., the Union requested a caucus. During the 

5 caucus, Moscowitz emailed with Farber. 

	

6 	By email on April 17, 2015, I requested that Farber provide the Union with some 

7 guidance on preparing a revised economic proposal. We continued to exchange emails regarding 

8 new bargaining dates and an economic proposal. Copies of these emails are attached as Exhibit 

9 2. 

	

10 	Currently, the parties are scheduled to bargain on Friday, June 19, 2015. The Union is 
fev‘ -ed 	e c o eldwit p ro co 5 cd 

	

11 	planning to present a r 

Ki99 

- 3 - 	 Initials: 

  

12 	//////////////////////////////////////////////////////////////////////// 

13 	//////////////////////////////////////////////////////////////////////// 

14 	//////////////////////////////////////////////////////////////////////// 

15 	//////////////////////////////////////////////////////////////////////// 

16 	//////////////////////////////////////////////////////////////////////// 

17 	//////////////////////////////////////////////////////////////////////// 

18 	//////////////////////////////////////////////////////////////////////// 

19 	//////////////////////////////////////////////////////////////////////// 

20 	//////////////////////////////////////////////////////////////////////// 

21 	//////////////////////////////////////////////////////////////////////// 

22 	//////////////////////////////////////////////////////////////////////// 

23 	//////////////////////////////////////////////////////////////////////// 
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MICHELLE SCANNEL 
Board Agent 
National Labor Relation 

Case 31-CA-150248 	 6/3/2015 

1 	At the first bargaining session in July 2014, the Union proposed that employees would 

2 have the option to choose either a 4/10 or 5/8 work schedule. The Employer countered with a 5/8 

3 	work schedule and stated that it was not planning to allow a 4/10 work schedule. I had bargained 

4 the contract for the Charter employees in Glendale and they have the option for a 4/10 work 

5 	schedule. The Union has since agreed to the Employer 5/8 work schedule. 

6 

I am being provided a copy of this Confidential Witness Affidavit for my review. I 
understand that this affidavit is a confidential law enforcement record and should not be 
shown to any person other than my attorney or other person representing me in this 
proceeding. 

I have read this Confidential Witness Affidavit consisting of 4 pages, including this page, I 
fully understand it, and I state under penalty of perjury that it is true and correct. 
However, if after reviewing this affidavit again, I remember anything else that is important 
or I wish to make any changes, I will immediately notify the Board agent. 

Date: 	June 3, 2015 Signature: 

   

Signed and sworn to before me on 	June 3, 2015 

Los Angeles, CA 

- 4 - 	 Initials:  
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IBEW ECONOMIC PROPOSAL 

April 11,2015 

1 TERM OF AGREEMENT' 3 YEARS 

2. WAGES/CLASSIFICATIONS 

A. The Union agrees to the Employer's "Job Titles" Proposal. 

B. Adjust all employees pay in accordance with the attached rate 
sheet. 

C. Effective April 15, 2016: 5% wage increase to all employees and 
to the minimums and maximums on the wage ranges. 

D. Effective April 15, 2017" 5% to all employees and also applied to 
the minimums and maximums on the wage ranges. 

3. SHIFT PAY-  There will be a shift pay differential paid to all employees 
as follows: 

Weekdays: 

2nd  shift (shifts starting between 11 am and 9:59 pm): $1.50 

3rd  shift (shifts starting between 10 pm and 4:59 am): $2.25 

Weekends: (must work both weekend days) 

1st shift (shifts starting between 5 am and 10:59 am): $2.50 

2nd  shift: $2.75 

3rd  shift: $3.00 
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4. STANDBY PAY.  Employees on standby shall be paid $50.00 per day. 

5. REPORTING TO ANOTHER WORK AREA: Employees who are 
assigned to a work area further than 20 minutes from their home shall 
be compensated for all travel time in excess of 20 minutes for 
reporting to work and/or traveling home at their regular wage rate. 

6. 401k: The Employer shall continue to administer the Charter 401k 
Plan and shall continue to match employee contributions with a 50% 
matching contribution up to 6% of salary. 
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Scannell, Michelle 

From: 	 Dixon, Tim <Tim_Dixon@IBEW.org> 
Sent: 	 Wednesday, June 03, 2015 10:38 AM 
To: 	 Scannell, Michelle 
Subject: 	 FW: SLO Negotiations 

Sensitivity: 	 Personal 

Flag Status: 	 Completed 

Tim Dixon 
International Representative 
IBEW 
1840 South Elena Avenue, Suite io8 
Redondo Beach, California 90277 
Cell: (805) 390-6192 
Office: (310) 375-8889 
Fax: (888) 320-7519 
Email: tim_dixon@ibew.org  

	Original Message 	 
From: Farber, Henry [rnailto:henryfarber@dwt.corn] 
Sent: Wednesday, May 27, 2015 11:28 AM 
To: Dixon, Tim 
Cc: Cheryl M. Manley 
Subject: RE: SLO Negotiations 

Tim, 

We can confirm the 19th, and if necessary and productive, we can work into the evening that 
day. We will not fly out until the next morning. We can also plan to start at 9:00 am. 

See you then. 

Thanks, 

Henry 

Henry E. Farber Davis Wright Tremaine LLP Chair, Employment Services Group 

1 	 ck-g 
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Scannell, Michelle 

From: 	 Dixon, Tim <Tim_Dixon@IBEWorg> 
Sent: 	 Wednesday, June 03, 2015 10:36 AM 
To: 	 Scannell, Michelle 
Subject: 	 FW: SLO Negotiations 

Sensitivity: 	 Personal 

Flag Status: 	 Completed 

Tim Dixon 
International Representative 
IBEW 
1840 South Elena Avenue, Suite io8 
Redondo Beach, California 90277 
Cell: (805) 390-6192 
Office: (310) 375-8889 
Fax: (888) 320-7519 
Email: tim_dixon@ibew.org  

	Original Message 	 
From: Farber, Henry [mailto:henryfarber@dwt.corn]  
Sent: Monday, May 25, 2015 4:55 PM 
To: Dixon, Tim 
Cc: Cheryl M. Manley 
Subject: RE: SLO Negotiations 

Tim, 

We could meet on Friday, June 19. Does that work for your team? 

Thanks, 

Henry 

Henry E. Farber I Davis Wright Tremaine LLP Chair, Employment Services Group 
777108th Ave. NE, Suite 2300 I Bellevue, WA 98004 
Tel: (425) 646-6138 Fax: (425) 646-6199 
Email: henryfarber@dwt.com  I Website: www.dwt.conn 
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Anchorage I Bellevue I Los Angeles I New York I Portland I San Francisco I Seattle I Shanghai I 
Washington, D.C. 

	Original Message 	 
From: Dixon, Tim [mailto:Tim_Dixon®IBEW.org] 
Sent: Thursday, May 21, 2015 12:44 PM 
To: Farber, Henry 
Cc: Cheryl M. Manley 
Subject: Re: SLO Negotiations 

Henry: 

We are not available on June 2, 2015 but we could meet on June 5, 2015 or anytime the week 
of June 15, 2015. 

Please advise which dates work for you. 

Regards, 

Tim Dixon 
International Representative 
IBEW 
1840 South Elena Avenue, Suite io8<x-apple-data-detectors://i/o> Redondo Beach, California 
9o277<x-apple-data-detectors://1/o> 
Cell: (8o5)39o-6192<tel:(805)%20390-6192> 
Office: (310) 375-8889<tel:(31o)%2o375-8889> 
Fax: (888) 32o-751.9<tel:(888)%2o32o-7519> 
Email: tim_dixon ®ibew.org<mailto:tim_dixon®ibew.org> 

Sent from my iPhone 

On May 20, 2015, at 4:30 PM, Farber, Henry 
<henryfarber@dwt.com<nnailto:henryfarber@dwt.com» wrote: 

Tim, 

I apologize for the delay. Would June 2 work for you and your team in resuming our SLO 
negotiations? 

2 
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Thanks, 

Henry 

Sent from my Microsoft Surface 

Henry E. Farber 
Davis Wright Tremaine 
425-646-6138 
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Henry E. Farber I Davis Wright Tremaine LLP Chair, Employment Services Group 
777 1o8th Ave. NE, Suite 2300 I Bellevue, WA 98004 
Tel: (425) 646-6138 I Fax: (425) 646-6199 
Email: henryfarber@dwt.com  I  Website: www.dwt.com  

Anchorage I Bellevue I Los Angeles I New York I Portland I San Francisco I Seattle I Shanghai I 
Washington, D.C. 

	Original Message 	 
From: Dixon, Tim [mailto:Tim_Dixon®IBEW.org] 
Sent: Tuesday, May 26, 2015 9:30 AM 
To: Farber, Henry 
Cc: Cheryl M. Manley 
Subject: RE: SLO Negotiations 

Henry: 

Friday, June 19th works for us, but we would prefer to meet for 2 days. Are you available June 
18 and June 19? 

Regards, 

Tim Dixon 
International Representative 
IBEW 
1840 South Elena Avenue, Suite io8 
Redondo Beach, California 90277 
Cell: (8os) 390-6192 
Office: (310) 375-8889 
Fax: (888) 320-7519 
Email: tim_dixon@ibew.org  

	Original Message 	 
From: Farber, Henry [mailto:henryfarber@dwt.conn]  
Sent: Monday, May 25, 2015 4:55 PM 
To: Dixon, Tim 
Cc: Cheryl M. Manley 

2 

Exhibit 3 
Page 65

Case 2:16-cv-03276   Document 1-3   Filed 05/12/16   Page 13 of 124   Page ID #:65



Subject: RE: SLO Negotiations 

Tim, 

We could meet on Friday, June 19. Does that work for your team? 

Thanks, 

Henry 

Henry E. Farber I Davis Wright Tremaine LLP Chair, Employment Services Group 
777 1.08th Ave. NE, Suite 2300 I Bellevue, WA 98004 
Tel: (425) 646-6138 I Fax: (425) 646-6199 
Email: henryfarber®dwt.com  I  Website: www.dwt.com  

Anchorage I Bellevue I Los Angeles I New York I Portland I San Francisco I SeattlejShanghai I 
Washington, D.C. 

	Original Message 	 
From: Dixon, Tim [mailto:Tim_Dixon®IBEW.org] 
Sent: Thursday, May 21, 2015 12:44 PM 
To: Farber, Henry 
Cc: Cheryl M. Manley 
Subject: Re: SLO Negotiations 

Henry: 

We are not available on June 2, 2015 but we could meet on June 5, 2015 or anytime the week 
of June 15, 2015. 

Please advise which dates work for you. 

Regards, 

Tim Dixon 
International Representative 
IBEW 

3 
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1840 South Elena Avenue, Suite io8<x-apple-data-detectors://i/o> Redondo Beach, California 
90277<x-apple-data-detectors://i/o> 
Cell: (805) 39o-6292<tel:(8o5)%2o39o-6192> 
Office: (310) 375-8889<tel:(31o)%20375-8889> 
Fax: (888) 320-753.9<tel:(888)%2o320-7519> 
Email: tim_dixon@ibew.org<mailto:tim_dixon@ibew.org> 

Sent from my iPhone 

On May 20, 2015, at 4:30 PM, Farberjlenry 
<henryfarber@dwt.conn<mailto:henryfarber@dwt.com» wrote: 

Tim, 

I apologize for the delay. Would June 2 work for you and your team in resuming our SLO 
negotiations? 

Thanks, 

Henry 

Sent from my Microsoft Surface 

Henry E. Farber 
Davis Wright 'Tremaine 
425-646-6138 

4 

Exhibit 3 
Page 67

Case 2:16-cv-03276   Document 1-3   Filed 05/12/16   Page 15 of 124   Page ID #:67



Scannell, Michelle 

From: 	 Dixon, Tim <Tim_Dixon@IBEW.org> 
Sent: 	 Wednesday, June 03, 2015 10:38 AM 
To: 	 Scannell, Michelle 
Subject: 	 FW: SLO Negotiations 

Sensitivity: 	 Personal 

Flag Status: 	 Completed 

Tim Dixon 
International Representative 
IBEW 
1840 South Elena Avenue, Suite 108 
Redondo Beach, California 90277 
Cell: (805) 390-6192 
Office: (310) 375-8889 
Fax: (888) 320-7519 
Email: tim_dixon@ibew.org  

	Original Message 	 
From: Farber, Henry [mailto:henryfarber®dwt.com] 
Sent: Wednesday, May 27, 2015 11:28 AM 
To: Dixon, Tim 
Cc: Cheryl M. Manley 
Subject: RE: SLO Negotiations 

Tim, 

We can confirm the 19th, and if necessary and productive, we can work into the evening that 
day. We will not fly out until the next morning. We can also plan to start at 9:00 am. 

See you then. 

Thanks, 

Henry 

Henry E. Farber I Davis Wright Tremaine LLP Chair, Employment Services Group 

1 
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777 io8th Ave. NE, Suite 2300 I Bellevue, WA 98004 
Tel: (425) 646-6138 I Fax: (425) 646-6199 
Email: henryfarber@dwt.com  I  Website: www.dwt.com  

Anchorage I Bellevue I Los Angeles I New York I Portland (San  Francisco I Seattle I Shanghai I 
Washington, D.C. 

	Original Message 	 
From: Dixon, Tim [mailto:Tirn_Dixon®IBEW.org] 
Sent: Wednesday, May 27, 2015 11:01 AM 
To: Farber, Henry 
Cc: Cheryl M. Manley 
Subject: RE: SLO Negotiations 

Henry: 

I have already booked June 22 and June 23, 2015. If we meet on June 19, 2015, can we agree 
that we will meet all day? I will plan to meet with my committee on June 3.8, 2015 so that we 
will be ready to meet with you at 9:00 AM and we will be prepared to meet all day. 

Regards, 

Tim Dixon 
International Representative 
IBEW 
1840 South Elena Avenue, Suite 108 
Redondo Beach, California 90277 
Cell: (805) 390-6192 
Office: (310) 375-8889 
Fax: (888)320-7519 
Email: tim_dixon@ibew.org  

	Original Message 	 
From: Farber, Henry [mailto:henryfarber@dwt.corn]  
Sent: Wednesday, May 27, 2015 10:51 AM 
To: Dixon, Tim 
Cc: Cheryl M. Manley 
Subject: RE: SLO Negotiations 
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Tim, 

I will be in NY in negotiations on June 18. 

How about June 22 and 23? We would start on June 22 at i pm (so no one has to travel on 
Father's Day), but would be willing to go later in the day. On June 23, we would need to end 
by 4 pm. 

Let me know if that works. 

Thanks, 

Henry 

Henry E. Farber I Davis Wright Tremaine LLP Chair, Employment Services Group 
777 io8th Ave. NE, Suite 2300 I Bellevue, WA 98004 
Tel: (425) 646-6138 I Fax: (425) 646-6199 
Email: henryfarber@dwt.com  I  Website: www.dwt.com  

Anchorage I Bellevue I Los Angeles I New York I Portland I San Francisco I Seattle I Shanghai I 
Washington, D.C. 

	Original Message 	 
From: Dixon, Tim [mailto:Tim_Dixon®IBEW.org] 
Sent: Tuesday, May 26, 2015 9:30 AM 
To: Farber, Henry 
Cc: Cheryl M. Manley 
Subject: RE: SLO Negotiations 

Henry: 

Friday, June 19th works for us, but we would prefer to meet for 2 days. Are you available June 
18 and June 19? 

Regards, 

Tim Dixon 

3 
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International Representative 
IBEW 
1840 South Elena Avenue, Suite 108 
Redondo Beach, California 90277 
Cell: (805) 390-6192 
Office: (310) 375-8889 
Fax: (888) 320-7519 
Email: tim_dixon@ibew.org  

	Original Message 	 
From: Farber, Henry [mailto:henryfarber®dwt.com] 
Sent: Monday, May 25, 2015 4:55 PM 
To: Dixon, Tim 
Cc: Cheryl M. Manley 
Subject: RE: SLO Negotiations 

Tim, 

We could meet on Friday, June 19. Does that work for your team? 

Thanks, 

Henry 

Henry E. Farber I Davis Wright Tremaine LLP Chair, Employment Services Group 
777 108th Ave. NE, Suite 2300 I Bellevue, WA 98004 
Tel: (425) 646-6138 I Fax: (425) 646-6199 
Email: henryfarber@dwt.com  I  Website: www.dwt.com  

Anchorage I Bellevue I Los Angeles I New York I Portland I San Francisco I Seattle I Shanghai I 
Washington, D.C. 

	Original Message 	 
From: Dixon, Tim [mailto:Tim_Dixon®IBEW.org] 
Sent: Thursday, May 21, 2015 12:44 PM 
To: Farber, Henry 
Cc: Cheryl M. Manley 
Subject: Re: SLO Negotiations 

4 
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Henry: 

We are not available on June 2, 2015 but we could meet on June 5, 2015 or anytime the week 
of June 15, 2015. 

Please advise which dates work for you. 

Regards, 

Tim Dixon 
International Representative 
IBEW 
1840 South Elena Avenue, Suite io8<x-apple-data-detectors://i/o> Redondo Beach, California 
9o277<x-apple-data-detectors://i/o> 
Cell: (8o5) 39o-6192<tel:(805)%20390-6192> 
Office: (310) 375-8889<tel:(31o)%20375-8889> 
Fax: (888) 32o-7519<tel:(888)%2o32o-7519> 
Email: tim_dixon@ibew.org<mailto:tim_dixon@ibew.org> 

Sent from my iPhone 

On May 20, 2015, at 4:30 PM, Farber, Henry 
<henryfarber@dwt.com<nnailto:henryfarber@dwt.com>> wrote: 

Tim, 

I apologize for the delay. Would June 2 work for you and your team in resuming our SLO 
negotiations? 

Thanks, 

Henry 

Sent from my Microsoft Surface 

Henry E. Farber 
Davis Wright Tremaine 
425-646-6138 

5 
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Scannell, Michelle 

From: 	 Dixon, Tim <Tim_Dixon@IBEW.org> 
Sent: 	 Wednesday, June 03, 2015 10:39 AM 
To: 	 Scannell, Michelle 
Subject: 	 FW: SLO Negotiations 

Sensitivity: 	 Personal 

Flag Status: 	 Completed 

Tim Dixon 
International Representative 
IBEW 
1840 South Elena Avenue, Suite 108 
Redondo Beach, California 90277 
Cell: (805) 390-6192 
Office: (310) 375-8889 
Fax: (888) 320-7519 
Email: tim_dixon@ibew.org  

	Original Message 	 
From: Dixon, Tim 
Sent: Wednesday, May 27, 2015 11:01 AM 
To: 'Farber, Henry' 
Cc: Cheryl M. Manley 
Subject: RE: SLO Negotiations 

Henry: 

I have already booked June 22 and June 23, 2015. If we meet on June 19, 2015, can we agree 
that we will meet all day? I will plan to meet with my committee on June 18, 2015 so that we 
will be ready to meet with you at 9:00 AM and we will be prepared to meet all day. 

Regards, 

Tim Dixon 
International Representative 
IBEW 
1840 South Elena Avenue, Suite 108 
Redondo Beach, California 90277 
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Cell: (805) 390-6192 
Office: (310)375-8889 
Fax: (888) 320-7519 
Email: tim_dixon@ibew.org  

	Original Message 	 
From: Farber, Henry [mailto:henryfarber®dwt.com] 
Sent: Wednesday, May 27, 2015 10:51 AM 
To: Dixon, Tim 
Cc: Cheryl M. Manley 
Subject: RE: SLO Negotiations 

Tim, 

I will be in NY in negotiations on June 18. 

How about June 22 and 23? We would start on June 22 at a pm (so no one has to travel on 
Father's Day), but would be willing to go later in the day. On June 23, we would need to end 
by 4 pm. 

Let me know if that works. 

Thanks, 

Henry 

Henry E. Farber I Davis Wright Tremaine LLP Chair, Employment Services Group 
777 108th Ave. NE, Suite 2300 I Bellevue, WA 98004 
Tel: (425) 646-6138 Fax: (425) 646-6199 
Email: henryfarber@dwt.com  Website: www.dwt.com  

Anchorage I Bellevue I Los Angeles I New York I Portland I San Francisco I Seattle I Shanghai I 
Washington, D.C. 

	Original Message 	 
From: Dixon, Tim [mailto:Tim_Dixon®IBE_W.org] 
Sent: Tuesday, May 26, 2015 9:30 AM 
To: Farber, Henry 

2 
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Cc: Cheryl M. Manley 
Subject: RE: SLO Negotiations 

Henry: 

Friday, June 3.9th works for us, but we would prefer to meet for 2 days. Are you available June 
3.8 and June 19? 

Regards, 

Tim Dixon 
International Representative 
IBEW 
1840 South Elena Avenue, Suite 108 
Redondo Beach, California 90277 
Cell: (8os) 390-6192 
Office: (310) 375-8889 
Fax: (888) 320-7519 
Email: tim_dixon@ibew.org  

	Original Message 	 
From: Farber, Henry [mailto:henryfarber@dwt.corn]  
Sent: Monday, May 25, 2015 4:55 PM 
To: Dixon, Tim 
Cc: Cheryl M. Manley 
Subject: RE: SLO Negotiations 

Tim, 

We could meet on Friday, June 19. Does that work for your team? 

Thanks, 

Henry 

Henry E. Farberl Davis Wright Tremaine LLP Chair, Employment Services Group 
7773_08th Ave. NE, Suite 23001 Bellevue, WA 98004 
Tel: (425) 646-6138 I Fax: (425) 646-6199 
Email: henryfarber@dwt.com  I Website: www.dwt.com  
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Anchorage I Bellevue I Los Angeles I New York I Portland I San Francisco I Seattle I Shanghai I 
Washington, D.C. 

	Original Message 	 
From: Dixon, Tim [mailto:Tim_Dixon@IBEW.org]  
Sent: Thursday, May 21, 2015 12:44 PM 
To: Farber, Henry 
Cc: Cheryl M. Manley 
Subject: Re: SLO Negotiations 

Henry: 

We are not available on June 2, 2015 but we could meet on June 5, 2015 or anytime the week 
of June 15, 2015. 

Please advise which dates work for you. 

Regards, 

Tim Dixon 
International Representative 
IBEW 
1840 South Elena Avenue, Suite 108<x-apple-data-detectors://i/o> Redondo Beach, California 
90277<x-apple-data-detectors://i/o> 
Cell: (805) 390-6192<tel:(8035)%20390-6192> 
Office: (310) 375-8889<tel:(310)%20375-8889> 
Fax: (888) 320-7519<tel:(888)%20320-7519> 
Email: tim_dixon@ibew.org<mailto:tim_dixon@ibew.org> 

Sent from my iPhone 

On May 20, 2015, at 4:30 PM, Farber, Henry 
<henryfarber@dwt.com<mailto:henryfarber®dwt.com» wrote: 

Tim, 

I apologize for the delay. Would June 2 work for you and your team in resuming our SLO 
negotiations? 

4 
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Thanks, 

Henry 

Sent from my Microsoft Surface 

Henry E. Farber 
Davis Wright Tremaine 
425-646-6138 
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Charter Communications, LLC 
Case 31-CA-155081 

Confidential Witness Affidavit 

I,  Tim Dixon, being first duly sworn upon my oath, state as follows: 

I have been given assurances by an agent of the National Labor Relations Board (NLRB) 
that this Confidential Witness Affidavit will be considered a confidential law enforcement 
record by the NLRB and will not be disclosed unless it becomes necessary to produce this 
Confidential Witness Affidavit in connection with a formal proceeding. 

My cell phone number (including area code) is (805) 390-6192 

My e-mail address is tim_dixon@ibew.org  

I am employed by International Brotherhood of T.eamsters (IBEW) 

located at 1840 S. Elena Ave., Suite 108, Redondo Beach, CA 90277 

1 	I provided an affidavit in the previous related charge 31-CA-150248. This affidavit 

2 	serves to supplement my prior affidavit. 

3 	The parties met for bargaining on June 19, 2015. Present for the Union was myself, Mark 

4 	Simonin, Business Manager, Ellyn Moscowitz, Union attorney, Mark Satterfield, Union 

5 organizer, and Devin Rodgers and John Paulson, employee members of the bargaining 

6 committee. Present for the Employer was Henry Farber, Employer Attorney, Gary Dressler, 

7 West Coast Labor Relations Manager, Ruth Aim Whitner, Western Region Labor Relations 

8 Manager, David Durantes, Technical Manager for California System. 

9 	At 9:04 a.m., I presented the Union's new economic proposal. A copy is attached as 

10 Exhibit 1. After a caucus, the Employer countered our economic proposal. A copy is attached as 

Privacy Act Statement 
The NLRB is asking you for the information on this form on the authority of the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. 
The principal use of the information is to assist the NLRB in processing representation and/or unfair labor practice cases and related proceedings 
or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg. 7494'2-43 (Dec. 13, 2006). Additional 
information about these uses is available at the NLRB website, www.nlib.gov. Providing this information to the NLRB is voluntary. However, if 
you do not provide the information, the NLR13 may refuse to continue processing an unfair labor practice or representation case, or may issue you 
a subpoena and seek enforcement of the subpoena in federal court. 

- I - 	 Initials 
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Case 31-CA-155081 	 7/22/2015 

	

1 	Exhibit 2. After a caucus, the Union countered at 12:05 p.m. A copy is attached as Exhibit 3. 

	

2 	After a caucus, the Employer countered at 2:16 p.m. A copy is attached as Exhibit 4. 

	

3 	After a caucus, I requested a sidebar to provide the Union's counter economic proposal. 

4 The sidebar consisted of myself, Simonin, Farber, and Whitner. A copy of the Union's proposal, 

	

5 	presented at 2:52 p.m. at sidebar, is attached as Exhibit 5. During sidebar, I noted that we were 

	

6 	really far apart in numbers. I stated that I understood they were opposed to retroactive increases, 

	

7 	but that the first year numbers had to be significantly higher than a regular increase to make up 

	

8 	for the fact that the employees had not received any increases other than promotions for three 

	

9 	years. Farber stated that the Employer was not willing to do anything other than a traditional 

10 increase. 

	

11 	During caucus, Farber emailed me at 3:37 p.m. I responded to Farber's email at 4:12 p.m. 

12 After my email, the bargaining session ended. At 4:43 p.m., Farber responded to my email. At 

	

13 	6:05 p.m., I responded to Farber. At 7:08 p.m., Farber responded and proposed July 7th  as the 

14 next bargaining session. On Monday, June 22, 2015, I responded to Farber by email proposing 

	

15 	other dates for bargaining. Farber and I continued to exchange emails to confirm a new date for 

16 bargaining. We eventually agreed on July 29, 2015. A copy of this email exchange is attached as 

	

17 	Exhibit 6. 

	

18 	By email on June 26, at 4:20 p.m., Dohnjahli Mendez forwarded a letter to me from 

19 Wally Bakare stating that the Employer was withdrawing recognition of Local 639. A copy of 

	

20 	the letter is attached as Exhibit 7. 

- 2 - 	 Initials: 
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MICHELL 
Board Age 
National La lations Board 

Case 31-CA-155081 	 1/22/2015 

1 	On June 26, at 4:36 p.m., employee Devin Rodgers forwarded me an email the employees 

2 had received from Bakare also stating that the Employer was withdrawing recognition. A copy of 

3 	this email is attached as Exhibit 8. 

I am being provided a copy of this Confidential Witness Affidavit for my review. I 
understand that this affidavit is a confidential law enforcement record and should not be 
shown to any person other than my attorney or other person representing me in this 
proceeding. 

I have read this Confidential Witness Affidavit consisting of 3 pages, including this page, I 
fully understand it, and I state under penalty of perjury that it is true and correct. 
However, if after reviewing this affidavit again, I remember anything else that is important 
or I wish to make any changes, I will immediately notify the Board agent. 

Date: 	July 22, 2015 	 Signature: 

   

Signed and sworn to before me on 	July 22, 2015 

Los Angel , CA 

at 

3 - 	 Initials: 
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IBEW LOCAL 639 ECONOMIC PROPOSAL 

June 19, 2015 

1 TERM OF AGREEMENT 3 YEARS 

2. WAGES/CLASSIFICATIONS 

A. The Union agrees to the Employer's "Job Titles" Proposal. 

B. Adjust all employees compensation in each classifications as 
follows: 

Installer Trainee: A minimum wage rate of $14.00 per hour or a 6% 
wage increase, whichever is greater 

Installer A minimum wage rate of $16.00 per hour or a 10% wage 
increase, whichever is greater 

Service Technician: A minimum wage rate of $19.00 per hour or a 
10% wage increase, whichever is greater 

Senior Technician: A minimum wage rate of $22.00 per hour or a 
10% wage increase, whichever is greater 

System Technician 1.  A minimum wage rate of $23.00 per hour or 
a 10% wage increase, whichever is greater 

System Technician 2: A minimum wage rate of $26.00 per hour or 
a 10% wage increase, whichever is greater 

C. Effective April 15, 2016: Increase the Installer Trainee wage rate 
by 3%. Provide a 5% wage increase to all other employees and to 
the minimums of all other classifications. 

n__ 
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D. Effective April 15, 2017.  Increase the Installer Trainee wage rate 
by 3%. Provide a 5% wage increase to all other employees and to 
the minimums of all other classifications. 

3. SHIFT PAY.  There will be a shift pay differential paid to all employees 
as follows: 

Weekdays: 

2' shift (shifts starting between 11 am and 9:59 pm): $1.50 

3rd  shift (shifts starting between 10 pm and 4:59 am): $2.25 

Weekends: (must work both weekend days) 

1st shift (shifts starting between 5 am and 10:59 am): $2.50 

21xd shift: $2.75 

3rd  shift: $3.00 

4. STANDBY PAY.  Employees on standby shall be paid $35.00 per day 
with back pay to all employees from the date that the Employer 
increased standby pay in other systems. 

5. HAZARD PAY.  Employees required to work at the California Men's 
Colony or any other prison or working at heights of 50 feet or greater 
shall be paid $75.00 per day. 

6. REPORTING TO ANOTHER WORK AREA: Employees who are 
assigned to a work area further than 20 minutes from their home shall 
be compensated for all travel time in excess of 20 minutes for 
reporting to work and/or traveling home at their regular wage rate. 

7 401k: The Employer shall continue to administer the Charter 401k 
Plan and shall cOntinue to match employee contributions with a 50% 
matching contribution up to 6% of salary. 
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CHARTER FIRST ECONOMIC PACKAGE COUNTERPROPOSAL TO IBEW 

June 19, 2015 

1. 	Term of Agreement: From date of ratification, for three years. IGsuolv)  

2. 	Wages and Classifications: 

A. Job titles as proposed by Employer 

B. Minimum Wage Rates: 

Installer Trainee: 	$13.00 

Installer: 	 $13.75 

Service Technician: $15.50 

Senior Technician: 	$16.78 

System Technician 1. $18.37 

System Technician 2: $20.00 

im -I) vvi tAA 	-- 

I 	-11,7\gd 1,-) 1 udfivtr 
V.A5 

C. 	Across the board increases: 

Effective the first payroll period on or after the date of ratification, all employees 
will receive an increase of at least one percent (1.0%). If movement to the minimum is 1% or 
greater, the employee will not receive the across the board increase. 

Effective the first payroll period on or after the first anniversary of the date of 
ratification, all employees will receive an increase of at least one percent (1.0%). 

Effective the first payroll period on or after the second anniversary of the date of 
ratification, all employees will receive an increase of at least one and one-half percent (1.5%). 

3. 	Shift Differential: 

Weekdays: 

2nd  shift (starting between 11 am and 9:59 pm): $1.25 

DWT 27148030v1 0058913-000045 
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31d  shift (starting between 10 pm and 4:59 am): $2.00 

Weekends: as proposed by Union 

-ni-4A1  61/4A &.iv4 
4. Standby Pay: $25 per day; $175 per week 

5. Reject Hazard Pay 

6. Eliminate current practice of paying for drive time for longer drives. In return, Charter 
will pay each employee in the bargaining unit who has been employed for one year or more a 
one time lump sum bonus of $100, payable within 30 days of ratification. 

7. Propose same 401(k) language as Glendale CBA 

eta_ 

DWT 27148030v1 0058913-000045 
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IBEW LOCAL 639 ECONOMIC PROPOSAL 

June 19, 2015 

11:55 AM 

1 TERM OF AGREEMENT.  3 YEARS V/  

2. WAGES/CLASSIFICATIONS 

A. The Union agrees to the Employer's "Job Titles" Proposal. 

B. Adjust all employees compensation in each classifications as 
follows: 

Installer Trainee: A minimum wage rate of $14.00 per hour 

Installer A minimum wage rate of $15.50 per hour or a 9.5% wage 
increase, whichever is greater 

Service Technician: A minimum wage rate of $18.50 per hour or a 
9.5% wage increase, whichever is greater 

Senior Technician: A minimum wage rate of $22.00 per hour or a 
9.5% wage increase, whichever is greater 

System Technician 1.  A minimum wage rate of $22.00 per hour or 
a 9.5% wage increase, whichever is greater 	— 	 

System Technician 2: A minimum wage rate of $25.50 per hour or 
a 9.5% wage increase, whichever is greater 

C. Effective April 15, 2016: Increase the Installer Trainee wage rate 
by 3%. Provide a 4.5% wage increase to all other employees and 
to the minimums oralf other classifications. 

E- )( 3 

Exhibit 3 
Page 85

Case 2:16-cv-03276   Document 1-3   Filed 05/12/16   Page 33 of 124   Page ID #:85



D. Effective April 15, 2017* Increase the Installer Trainee wage rate 
by 3%. Provide a 4.5% wage increase to all other employees and 
to the minimums of all other classifications. 

3. SHIFT PAY* There will be a shift pay differential paid to all employees 
as follows: 

Weekdays: 

2nd  shift (shifts starting between 11 am and 9:59 pm): $1.50 

3rd  shift (shifts starting between 10 pm and 4:59 am): $2.25 

Weekends: (must work both weekend days) 

1st shift (shifts starting between 5 am and 10:59 am): $2.50 

2nd  shift: $2.75 

3rd  shift: $3.00 

4. STANDBY PAY* Employees on standby shall be paid $35.00 per day 
with back pay to all employees from the date that the Employer 
increased standby pay in other systems. 

5. HAZARD PAY* Employees required to work at the California Men's 
Colony or any other prison or working at heights of 50 feet or greater 
shall be paid $50.00 per day. 

6. REPORTING TO ANOTHER WORK AREA: Employees who are 
assigned to a work area further than 20 minutes from their home shall 
be compensated for all travel time in excess of 20 minutes for 
reporting to work and/or traveling home at their regular wage rate. 

7 401k: The Employer shall continue to administer the Charter 401k 
Plan and shall continue to match employee contributions with a 50% 
matching contribution up to 6% of salary. 
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CHARTER SECOND ECONOMIC PACKAGE COUNTERPROPOSAL TO IBEW 

 

June 19, 2015 )6prh 
1.  Term of Agreement: From date of ratification, for three years. 

 

2. Wages 

A.  

B. - 

and Classifications: 

Job titles as proposed by Employer 

Minimum Wage Rates: 

Installer Trainee: 	$13.00 

Installer: 	 $13.75 

Service Technician: $15.50 

Senior Technician: 	$16.78 

System Technician 1. $18.37 

System Technician 2: $20.00 

ck,v\,(Nc 

fatil 
c77 41.AD y) 

e-0  

C. Across the board increases: 

Effective the first payroll period on or after the date of ratification, all employees 
will receive an increase of at least one and one-quarter percent (1.25%). If movement to the ‘I 
minimum is 1.25% or greater, the employee will not receive the across the board increase. 

EXCEPTION: For those placed in the new System Tech II classification: 

Those who were formerly System Tech 2's will get a 1.75% increase. V 

Those who were formerly Sr. System Techs will get a 1% increase. NV' 

Effective the first payroll period on or after the first anniversary of the date of 
ratification, all employees will receive an increase of at least one percent (1.25%). 

Effective the first payroll period on or after the second anniversary of the date of 
ratification, all employees will receive an increase of at least one and one-half percent (1.5%). 

DWT 27155126v1 0058913-000045 
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3. Shift Differential: 

Weekdays: 

2nd  shift (starting between 11 am and 9:59 pm): $1.25 

3rd  shift (starting between 10 pm and 4:59 am): $2.00 

Weekends: as proposed by Union 

4. Standby Pay: $25 per day; $175 per week. Effective the first payroll period on or after I/ 
the second anniversary of the agreement, the standby pay will be increased to $28.57 per day, 
$200 per week. 	

Ni   
5. Reject Hazard Pay 

6. For the first year of the agreement, Charter will maintain its current practice of paying for 
longer drives determined by when the employee passes the office. Effective with the first 
anniversary of the Agreement, Charter will eliminate current practice of paying for drive time for 
longer drives. In return, Charter will pay each employee in the bargaining unit who has been 
employed for one year or more (at the time) a one time lump sum bonus of $100, payable within 
30 days after the elimination of the practice. 

7. Propose same 401(k) language as Glendale CBA 

DWT 27155126v1 0058913-000045 
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IBEW LOCAL 639 ECONOMIC PROPOSAL 

June 19, 2015 

2:45PM 

1 TERM OF AGREEMENT* 3 YEARS 

2. WAGES/CLASSIFICATIONS 

A. The Union agrees to the Employer's "Job Titles" Proposal. 

B. Adjust all employees compensation in each classifications as 
follows: 

Installer Trainee: A minimum wage rate of $14.00 per hour 

Installer A minimum wage rate of $15.50 per hour or a 9.25% 
wage increase, whichever is greater 

Service Technician: A minimum wage rate of $18.50 per hour or a 
9.25% wage increase, whichever is greater 

Senior Technician: A minimum wage rate of $22.00 per hour or a 
9.25% wage increase, whichever is greater 

System Technician 1.  A minimum wage rate of $22.00 per hour or 
a 9.25% wage increase, whichever is greater 

System Technician 2: A minimum wage rate of $25.50 per hour or 
a 9.25% wage increase, whichever is greater 

C. Effective April 15, 2016: Increase the Installer Trainee wage rate 
by 3%. Provide a 4.25% wage increase to all other employees and 
to the minimums of all other classifications. 
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D. Effective April 15, 2017.  Increase the Installer Trainee wage rate 
by 3%. Provide a 4.25% wage increase to all other employees and 
to the minimums of all other classifications. 

3. SHIFT PAY.  There will be a shift pay differential paid to all employees 
as follows: 

Weekdays: 

2nd  shift (shifts starting between 11 am and 9:59 pm): $1.50 

3rd  shift (shifts starting between 10 pm and 4:59 am): $2.25 

Weekends: (must work both weekend days) Agreed 

1st  shift (shifts starting between 5 am and 10:59 am): $2.50 

2nd  shift: $2.75 

3rd  shift: $3.00 

4. STANDBY PAY.  Employees on standby shall be paid $35.00 per day 
with back pay to all employees from the date that the Employer 
increased standby pay in other systems. 

5. Hazard Pay- Union Withdraws 

6. REPORTING TO ANOTHER WORK AREA: Employees who are 
assigned to a work area further than 20 minutes from their home shall 
be compensated for all travel time in excess of 20 minutes for 
reporting to work and/or traveling home at their regular wage rate. 

7 401k: The Employer shall continue to administer the Charter 401k 
Plan and shall continue to match employee contributions with a 50% 
matching contribution up to 6% of salary. 
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Scannell, Michelle 

From: 	 Dixon, Tim <Tim_Dixon@IBEW.org> 
Sent: 	 Wednesday, July 22, 2015 11:21 AM 
To: 	 Scannell, Michelle 
Subject: 	 FW: Charter/SLO Negotiations 

Sensitivity: 	 Personal 

Flag Status: 	 Completed 

Tim Dixon 
International Representative 
IBEW 
1840 South Elena Avenue, Suite 108 
Redondo Beach, California 90277 
Cell: (805) 390-6192 
Office: (310) 375-8889 
Fax: (888) 320-7519 
Email: tim_dixon@ibew.org  

From: Farber, Henry [mailto:henryfarber@dwt.com]  
Sent: Monday, June 22, 2015 8:26 PM 
To: Dixon, Tim 
Subject: Re: Charter/SLO Negotiations 

OK, thanks. 

See you then. 

Sent from my Microsoft Surface 

Henry E. Farber 
Davis Wright Tremaine 
425-646-6138 

From: Tim S. Dixon  
Sent: Monday, June 22, 2015 8:13 PM 
To: Henry E. Farber 

Let's book it. 

Regards, 

Tim Dixon 
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International Representative 
IBEW 
1840 South Elena Avenue, Suite 108<x-apple-data-detectors://1/0> 
Redondo Beach, California 90277<x-apple-data-detectors://1/0> 
Cell: (805) 390-6192<tel:(805)%20390-6192> 
Office: (310) 375-8889<tel:(310)%20375-8889> 
Fax: (888) 320-7519<tel:(888)%20320-7519> 
Email: tim dixon@ibew.org<mailto:tim dixon@ibew.org> 

Sent from my iPhone 

On Jun 22, 2015, at 7:15 PM, Farber, Henry <henryfarber@dwt.com<mailto:henryfarber@dwt.com>> wrote: 

Tim, how about July 29? Our team can make it then. 

Henry 

Sent from my Windows Phone 

From: Dixon, Tim<mailto:Tim Dixon@IBEW.org> 
Sent: 6/22/2015 3:38 PM 
To: Farber, Henry<mailto:henryfarber@dwt.com> 
Subject: RE: Charter/SLO Negotiations 

Henry: 

I was just informed that a member of my committee has a conflict on Monday., July 27, 2015, so let us work 
for a date from July 28- 31, 2015. 

Regards, 

Tim Dixon 
International Representative 
IBEW 
1840 South Elena Avenue, Suite 108 
Redondo Beach, California 90277 
Cell: (805) 390-6192 
Office: (310) 375-8889 
Fax: (888) 320-7519 
Email: tim dixon@ibew.org<nnailto:tim dixon@ibew.org> 

From: Farber, Henry [mailto:henryfarber@dwt.com]  
Sent: Monday, June 22, 2015 3:35 PM 
To: Dixon, Tim 
Subject: RE: Charter/SLO Negotiations 

OK, thanks. I will be on vacation the week of July 20, so we'll look at the following week. 

2 
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Have a good trip. 

Henry 

Henry E. Farber I Davis Wright Tremaine LLP 
Chair, Employment Services Group 
777 108th Ave. NE, Suite 2300 I Bellevue, WA 98004 
Tel: (425) 646-6138 I Fax: (425) 646-6199 
Email: henrvfarber@dwt.com<mailto:henryfarber@dwt.com>  I  Website: 
www.dwt.com<http://www.dwt.comh  

Anchorage I Bellevue I Los Angeles I New York I Portland I San Francisco I Seattle I Shanghai I Washington, 
D.C. 

From: Dixon, Tim [mailto:Tim Dixon@IBEW.org] 
Sent: Monday, June 22, 2015 2:59 PM 
To: Farber, Henry 
Subject: RE: Charter/SLO Negotiations 

Henry- I will be on vacation the week of July 7, 2015. How about July 20, 21, 23 or 24 or any day the week of 
July 27? 

Regards, 

Tim Dixon 
International Representative 
IBEW 
1840 South Elena Avenue, Suite 108 
Redondo Beach, California 90277 
Cell: (805) 390-6192 
Office: (310) 375-8889 
Fax: (888) 320-7519 
Email: tim dixon@ibew.org<mailto:tim dixon@ibew.org> 

From: Farber, Henry [mailto:henrvfarber@dwt.com]  
Sent: Monday, June 22, 2015 2:17 PM 
To: Dixon, Tim 
Subject: RE: Charter/SLO Negotiations 

Tim, 

Just checking on whether you've been able to determine whether July 7 works for you and your team. 

Thanks, 

3 

Exhibit 3 
Page 93

Case 2:16-cv-03276   Document 1-3   Filed 05/12/16   Page 41 of 124   Page ID #:93



Henry 

Henry E. Farber I Davis Wright Tremaine LLP 
Chair, Employment Services Group 
777 108th Ave. NE, Suite 2300 I Bellevue, WA 98004 
Tel: (425) 646-6138 I Fax: (425) 646-6199 
Email: henrvfarber@dwt.com<mailto:henryfarber@dwt.com> I VVebsite: 
www.dwt.com<http://www.dwt.com/> 

Anchorage I Bellevue I Los Angeles I  New York I Portland I San Francisco I Seattle I Shanghai Washington, 
D.C. 

From: Farber, Henry 
Sent: Friday, June 19, 2015 6:08 PM 
To: Dixon, Tim 
Subject: RE: Charter/SLO Negotiations 

Well, I was going to check on mediator availability if you wanted. 

We propose July 7 for our next date. Please let us know as soon as you can. 

Thanks. 

Henry 

Sent from my Windows Phone 

From: Dixon, Tim<mailto:Tim Dixon@IBEW.org> 
Sent: 6/19/2015 6:04 PM 
To: Farber, Henry<mailto:henryfarber@dwt.com> 
Cc: Ellyn Moscowitz (EMoscowitz@moscowitzlaw.com)<mailto:EMoscowitz@moscowitzlaw.com>; Mark 
Simonin (mark.simonin@sbcglobal.net)<mailto:mark.sinnonin@sbcglobal.net>; 
niark.satterfield@sbcglobal.net<mailto:mark.satterfield@sbcglobal.net> 
Subject: Re: Charter/SLO Negotiations 
(will discuss whether we should use a mediator at this point with my team. Please advise on your available 
dates for the next session. 

.Regards, 

Tim 

Sent from my iPad 
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On Jun 19, 2015, at 4:43 PM, Farber, Henry 
<henryfarber@dwt.com<mailto:henryfarber@dwt.com<mailto:henryfarber@dwt.com%3cmailto:henryfarber  
@dwt.com>>> wrote: 

Tim, 

Thanks for your comments. At this point, I will not respond to your arguments, but please do not take that as 
agreement. 

One question: do you see any value in involving the mediator in our next meeting? We are ambivalent about 
that, but don't want to ignore the possibility if you see value. 

Henry 

Henry E. Farber I Davis Wright Tremaine LLP 
Chair, Employment Services Group 
777 108th Ave. NE, Suite 2300 I Bellevue, WA 98004 
Tel: (425) 646-6138 I Fax: (425) 646-6199 
Email: henryfarber@dwt.com<mailto:henryfarber@dwt.com><mailto:henryfarber@dwt.com>  I  Website: 
www.dwt.com<http://www.dwt.com><http://www.dwt.com/> 

Anchorage I Bellevue I Los Angeles I New York I Portland I San FranCisco I Seattle I Shanghai I Washington, 
D.C. 

From: Dixon, Tim [mailto:Tim Dixon@IBEW.org] 
Sent: Friday, June 19, 2015 4:12 PM 
To: Farber, Henry 
Cc: Ellyn Moscowitz 
(EMoscowitz@moscowitzlaw.com<mailto:EMoscowitz@moscowitzlaw.com<rnailto:EMoscowitz@moscowitzla 
w.com%3cmailto:EMoscowitz@moscowitzlaw.com>>); Mark Simonin 
(mark.simonin@sbcglobal.net<mailto:mark.simonin@sbcglobal.net<mailto:mark.simonin@sbcglobal.net%3c   
mailto:mark.simonin@sbcglobal.net»); 
mark.satterfield@sbcglobal.net<mailto:mark.satterfield@sbcglobal.net<mailto:mark.satterfield@sbcglobal.ne   
t%3cmailto:mark.satterfield@sbcglobal.net>> 
Subject: RE: Charter/SLO Negotiations 

Henry: 

I reviewed your email with our committee. With respect to minimum wage rates, we would be prepared to 
move on our proposal, but you have made it clear that you are not prepared to move at all on the minimum 
wage rates. Further, you have made it clear that you only have a little more room with respect to wage 
increases for the current employees. We have made it clear across the table, that some additional 
consideration must be given due to the fact that our members have not received a general wage increase 
(other than increases due to promotions) in nearly two years. Therefore, our proposal is attempting to address 
a general wage increase for a five year period rather than just the three year term. 
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We understand your "premise" that we have to do the same as Glendale. We do not agree. Every IBEW local 
in every county have different rates. It's our premise that at the very least, these workers should receive the 
raises from last 2 years that the non-union workers got, along with increases that reflect the union employees 
are on par with or better off then the non-union. Our premises are very different. Although on countless times 
through out the negotiations you reminded us "we are not the same as Glendale", now when it suits you, 
want to follow Glendale. 

We agree with your proposal that we schedule another session and we would request that the employer 
reconsider their positions in the interim period. Please give us new dates for additional negotiations. 

Tim Dixon 
International Representative 
IBEW 
1840 South Elena Avenue, Suite 108 
Redondo Beach, California 90277 
Cell: (805) 390-6192 
Office: (310) 375-8889 
Fax: (888) 320-7519 
Email: tim dixon@ibew.org<mailto:tim dixon@ibew.org><mailto:tim dixon@ibew.org> 

From: Farber, Henry [mailto:henryfarber@dwt.corn]  
Sent: Friday, June 19, 2015 3:37 PM 
To: Dixon, Tim 
Subject: Charter/SLO Negotiations 

Tim, 

Thanks for the proposal at sidebar just now and for the discussion. I thought it would be useful to set out our 
thoughts in this email so that we can determine how to proceed. This email is not a proposal, but is designed 
to give you more information about our positions. 

First, with respect to the minimum wage rates, we have proposed numbers that we think are useful and 
appropriate for this market. We also don't think they will affect the current employees, which is appropriate 
for the establishment of minimums. It appears that we have very different perspectives of what minimums 
should do. With that in mind, we do not anticipate any movement on our proposed minimums. 

We do have a little more room on the across the board wage increases, but nowhere near what you are 
proposing or apparently expecting. From our perspective, the Glendale/Burbank agreement is a guide to the 
wage settlement. 

We would consider moving the increase to the standby pay to the second year. We also would consider a 
small bonus upon ratification. 

Those are our areas of flexibility. If you think that is enough to put together a deal today, let's go for it. If not, 
perhaps we should consider another session after some cooling off or even the use of a mediator. 

We'll wait for your guidance. 

6 

Exhibit 3 
Page 96

Case 2:16-cv-03276   Document 1-3   Filed 05/12/16   Page 44 of 124   Page ID #:96



Henry 

Henry E. Farber I Davis Wright Trennaine LLP 
Chair, Employment Services Group 
777 108th Ave. NE, Suite 2300 I Bellevue, WA 98004 
Tel: (425) 646-6138 I Fax: (425) 646-6199 
Email: henryfarber@dwt.com<mailto:henryfarber@dwt.com><mailto:henryfarberPdwt.com>  I  Website: 
www.dwt.com<http://www.dwt.com><http://www.dwt.com/> 

Anchorage I Bellevue I Los Angeles I New York I Portland I San Francisco I Seattle I Shanghai I Washington, 
D.C. 

7 

Exhibit 3 
Page 97

Case 2:16-cv-03276   Document 1-3   Filed 05/12/16   Page 45 of 124   Page ID #:97



Charter 
COMMUNICATIONS 

June 26, 2015 

VIA EMAIL at tim dixon(&,ibew.org  
Tim Dixon, International Representative 
IBEW, 9th  District 
1840 South Elena Avenue, Suite 108 
Redondo Beach, California 90277 

RE: Charter Communications, LLC and IBEW, Local 639 
San Luis Obispo, CA 

Dear Mr. Dixon: 

Charter Communications, LLC ("Charter") has received objective evidence that Local 639 of the 
IBEW has, in fact, lost support of a majority of employees in the San Luis Obispo bargaining unit. 
Charter believes it must live up to its obligation to honor the employees' voluntary exercise of their 
legal right to decline union representation and that it would violate Section 8(a)(2) of the National 
Labor Relations Act for Charter to continue recognizing Local 639 as the employees' 
representative. Effective immediately, Charter hereby withdraws recognition of Local 639 as the 
bargaining representative of the bargaining unit in San Luis Obispo. 

Sincerely, 

Wally Bakare 
Vice President and General Manager 

cc: 	Cheryl M. Manley, Esq. 
Henry E. Farber, Esq. 

888.GET.CHARTER 	4781 Irwindale Avenue 
www.charter.com 	Irwindale, CA 91706 
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Scannell, Michelle 

From: 	 Dixon, Tim <Tim_Dixon@IBEW.org> 
Sent: 	 Wednesday, July 22, 2015 11:33 AM 
To: 	 Scannell, Michelle 
Subject: 	 FW: Charters Withdrawal of Recognition of IBEW, Local 639 

Sensitivity: 	 Personal 

Flag Status: 	 Completed 

Tim Dixon 
International Representative 
IBEW 
1840 South Elena Avenue, Suite 108 
Redondo Beach, California 90277 
Cell: (805) 390-6192 
Office: (310) 375-8889 
Fax: (888) 320-7519 
Email: tim_dixon@ibew.org  

From: Devin Rodgers [mailto:omalleydr@gmail.com]  
Sent: Friday, June 26, 2015 4:39 PM 
To: <emoscowitz@moscowitzlaw.com>; Mark Simonin; Dixon, Tim 
Subject: Fwd: Charter's Withdrawal of Recognition of IBEW, Local 639 

Just got this today 

Sent from my iPhone 

Begin forwarded message: 

From: "Rodgers, Devin" <Devin.Rodgers@charter.com>  
Date: June 26, 2015 at 4:36:53 PM PDT 
To: Devin Rodgers <omalleydr@gmail.com>  
Subject: Fwd: Charter's Withdrawal of Recognition of IBEW, Local 639 

Sent from my Verizon Wireless 4G LTE DROID 	 E 	c-6 
	Original Message 	 
Subject: Charter's Withdrawal of Recognition of IBEW, Local 639 
From: "Mendez, Donjahli A" <donjahli.mendez@chai-ter.com>  
To: "Aguilar Jr, Jose P" <Jose.Aguilar@charter.com>,"Benson,  Tyler A" 
<Ty1er.Benson2@charter.com>,"Berdeja,  Ruben" <Ruben.BerdejaAcharter.com>,"Christensen,  
Gregory D" <Gregory.Christensengcharter.com>,"Corwin,  Richard P" 
<Richard.Corwin@cliartencom>,"Cullen,  Tim D" <Tim.Cullengehartencom>,"DeHart,  Ken 
M" <Ken.DeHart@charter.com>."Delevett,  Alexis B" <Alexis.Delevett@ehartencom>,"Edeen,  
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Erik J" <erik.edeen@charter.com>,"Goodman, Nikolos D" 
<Nikolos.Goodman@charter.com>,"Jandle, Calvin C" <Calvin.Jandle@charter.com>,"Jolley, 
Andrew R" <Andrew.Jolley@charter.com>,"Luzania, Aaron M" 
<Aaron.Luzania@charter.corn>,"Mansfield, Jacoby B" 
<Jacoby.Mansfield@charter.com>,"McKinney, Scott M" 
<Scott.McKinney@charter.corn>,"Mercado, Roman H" 
<Roman.Mercado@charter.com>,"Meza, Julio C" <Julio.Meza@charter.com>,"Munguia, Felix" 
<Felix.Munguia@charter.corn>,"Murphy, Justin W" <Justin.Murphy@charter.com>,"Nava, 
Philip A" <Philip.Nava@charter.com>,"Navarro, Robert V" 
<Robert.Navarro@charter.com>,"O'Hagan, David P" <david.ohagan@charter.com>,"Paredes 
Mejia, Enrique" <Enrique.ParedesMejia@charter.com>,"Paulsen, John B" 
<John.Paulsen@charter.com>,"Price, Jackson J" <Jackson.Price@charter.corn>,"Quintana Jr Jr, 
Rick" <rick.quintanajr@charter.com>,"Quintana, David J" 
<David.Quintana@charter.com>,"Raby, James D" <James.Raby@charter.com>,"Rahbar, Daniel 
F" <Daniel.Rahbar@charter.com>,"Ramirez, Edgar H" 
<Edgar.Ramirez@charter.com>,"Ramirez, Hugo H" <Hugo.Ramirez@charter.com>,"Robertson, 
Brenden" <Brenden.Robertson@charter.com>,"Rodriguez Jr, Eduardo G" 
<Eduardo.Rodriguez@charter.corn>,"Salgado, Harmony B" 
<Harmony.Salgado@charter.com>,"Sanders, Joshua D" 
<Joshua.Sanders@charter.com>,"Sanders, Sean A" <Sean.Sanders@charter.com>,"Sandoval, 
Arik R" <Arik.Sandoval@charter.com>,"Smith, Steve C" <Steve.Smith5@charter.com>,"Steel, 
John" <John.Steel@charter.com>,"Strebin, Ellery A" 
<Ellery.Strebin@charter.com>,"Thompson, Scott M" <Scott.Thompson@charter.com>,"Vedrin 
II, William G" <william.vedrin@charter.com>,"Carino, Ruben A" 
<Ruben.Carino@charter.com>,"Dunstan, Greg B" <Greg.Dunstan@charter.com>,"England, 
Brian E" <Brian.England@charter.com>,"Evans, Mathew P" 
<Mathew.Evans@charter:com>,"Galarza, Marlene B" 
<Marlene.Galarza@charter.com>,"Gentry, Chad M" <Chad.Gentry@charter.corn>,"Goodwin, 
Jimmy D" <Jimmy.Goodwin@charter.com>,"Hanna, Steven S" 
<Steven.Hanna@charter.com>,"Hernandez, Edgar 0" 
<Edgar.Hernandez@charter.com>,"Moody, Fenton A" 
<Fenton.Moody@charter.com>,"Patterson, David T" 
<David.Patterson@charter.com>,"Rodgers, Devin" <Devin.Rodgers@charter.com> 
CC: "Bakare, Wally" <Wally.Bakare@charter.com>,"Dressler, Gary 0" 
<Gary.Dressler@charter.corn>,"Jones, Dennis" <Dennis.Jones@charter.com>,"Noel, George J" 
<George.Noel@charter.com>,"Vedrin II, William G" <william.vedrin@charter.com>,"Van 
Hise, Kevin L" <Kevin.VanHise@charter.com>,"Gray, Jessie C" 
<jessie.gray@charter.com>,"Christensen, Gregory D" 
<Gregory.Christensen@charter.com>,"Meza, Julio C" <Julio.Meza@charter.com>,"O'Hagan, 
David P" <david.ohagan@charter.com>,"Steel, John" <John.Steel@charter.com> 

THIS MESSAGE HAS BEEN SENT ON BEHALF OF WALLY BAKARE, VPGM: 

Team, 

Earlier this week, we received a petition from employees in San Luis Obispo demonstrating that 
a majority no longer want to he represented by the IBEW. Once we have this knowledge, it 
would be illegal for Charter to continue bargaining with the IBEW. As a result, earlier today. I 
sent the IBEW a letter advising the IBEW that Charter would no longer consider the Union the 
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representative of onr techs in SLO. 

We will respect the decision of the majority and are grateful that you have chosen to work 
directly with Charter as we continue to grow, improve the work environment, and provide 
superior service and products to our customers. I am currently in Nigeria, but once I return to the 
office next week, I will immediately begin conversations with our leaders about the changes that 
will need to be made to reintegrate the SLO employees into Charter's workforce. We will keep 
you updated as we finalize these decisions. Please stay tuned. 

Thank you. 

Wally 
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Initials / 

Dr. Mark Davis 
	

805-238-2173 	p.2 

Charter Communications, LLC 
Case 31-CA-155081 

Supplemental Telephone Confidential Witness Affidavit 

I, Brian England,  being first duly sworn upon my oath, state as follows: 

I have been given assurances by an agent of the National Labor Relations Board (NLRB) 
that this Confidential Witness Affidavit will be considered a confidential law enforcement 
record by the NLRB and will not be disclosed unless it becomes necessary to produce this 
Confidential Witness Affidavit in connection with a formal proceeding. 

I reside at  

My home telephone number (including area code) is  

My cell phone number (including area code) is  

My e-mail address is   

I am employed by Charter Communications (Charter) 

located at 270 Bridge Street, San Luis Obispo (SLO), CA 93401 

1 	On about June 28, 2015, the Employer notified the employees that it was withdrawing 

2 	recognition from the Union. In or about late July 2015, after I returned from my 2-week 

3 vacation, my supervisor, Jesse Gray, and Kevin Van Hise, Maintenance Manager, met with me 

4 	to tell me that I would be getting a pay raise retroactive to June 28, 2015. Gray told me that my 

5 	increase would be 6%. Gray asked me if I was happy with that increase. I said it was better than 

6 	nothing. Gray told me that other techs had received up to 14%. 

7 	I was on call from August 10 to 17, 2015. Prior to the Employer's withdrawal of 

8 	recognition, I was paid S25/clay for being on call. This past week when I was on call, the pay was 

9 $35/day. 

Privacy Act Statement 
The NLRB is asking you for the information on this form on the authority of the National Labor Rcl.at ions Act (NLRA), 29 U.S.C. § IS] el seq. 
The principal use of'the information 15 10 assist the NLRB in processing representation and/or unfair labor practice cases and re:ated proceedings 
or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). Additional 
information about these uses is available at the NLRB wcbsite, wsvw.ntrb....o,. Providing this information to thc NIR13 is voluntary. however, if 
you do not provide the infomiation. the NLRB may refuse to continue processing an unfair labor practice or representatio ase, or may issue you 
a subpoena and suck enforcement of the subpoena in federal court. 

- I - 
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Dr, Mark Davis 
	

805-238-2173 	 p.3 

Case 31-CA-155081 

On August 19, 2015,1 received an email from Wally Balcare, Area VP, announcing the 

2 	finalized System Techs Scorecard. A copy of the email is attached as Exhibit 1. 

I am being provided a copy of this Confidential Witness Affidavit for my review. I 
understand that this affidavit is a confidential law enforcement record and should not be 
shown to any person other than my attorney or other person representing me in this 
proceeding. 

I have read this Confidential Witness Affidavit consisting of 2 pages, including this page, I 
fully understand it, and I state under penalty of perjury that it is true and correct. 
However, if after reviewing this affidavit again, I remember anything else that is important 
or I wish to make ,any changes, I will immediately notify the Board a 	t. 

Date: Signature: 

Signed and sworn to before me by telephone on 

Los Angeles, CA 

MICHELLE SCANN 
Board Agent 
National Labor Relations Board 

August 20, 2015 	at 

- 2 • 	Initials 
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Dr. Mark Davis 	 805-238-2173 	 p.4  

Case 3I-CA-155081 

EXHIBIT 1  

	 Original Message 	 
Subject: Fwd: Great News - System Techs Scorecard 
From: "England, Brian E"  
Date: Wed, August 19, 2015 5:18 pm 
To: Ellyn Moscowitz <emoscowitz(amoscowitzlaw.com> 

Sent from my Droid Charge on Verizon 4G LTE 
Good news all! regards & happy days, Kevin :) 

From: Bakare, Wally 
Sent: Wednesday, August 19, 2015 4:39 PM 
To: David, Benjamin M; Ibarra, Jesus; Lindsay, Timothy E; Lopez, Ron; Martinez, Henry S; 
Noel, George J; Odenthal, Patrick H; Torun°, Jorge; Van Hise, Kevin L 
Cc: Dressler, Gary 0; Jones, Dennis; Mendez, Donjahli A; Siddiq, Jabbar A; Stephenson, 
Terri 
Subject: Great News - System Techs Scorecard 
Importance: High 

Dear System Technicians, 

After several months of working on tweaking the new system tech scorecard, George and I 
are very happy to formally share with you that we now have a finalized and accurate 
scorecard. 

You may ask why is this important specifically for all non-union employees? 

1. The scorecard will be used as part of your annual performance review at the end of the 
year which drives your merit increase for 2016 

a. The key effectiveness areas that measures your behaviors and how effectively you 
perform your job will be 75% of your overall year end performance rating 

b. The scorecard will make up the remaining 25%. (note that for BBTs, the scorecard will be 
50% of their ratings for the 1st time this year) 

2. With the scorecard in place now, system techs will participate in the off cycle 
Performance Achievements Award pay increases in the fall (date is still to be determined) 

a. HR is assembling a policy document (similar to the BBT plan) that will provide detailed 
explanation of how this pay increase will be implemented 

I hope you agree with me that this is a great development for all of our non union system 
technicians. With a formal scorecard now in place, and the weekly progress report you 
should be getting from your supervisor, we are continuing to invest in the performance 
improvement of all our employees. 

If you have any questions, please reach out to your manager, George Noel or me. 

3 - 

AUG-21-2015 07:45 
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Dr, Mark Davis 	 805-238-2173 	P.5  

Case 31-CA-155081 

Best Regards 
Wally 

[cid:imade001.rind©OlDODA99.CE18B7F0] 

Wally Bakare 1 Area Vice President! California 
4781 Irwindale Ave' Irwindale' CA 91706 1 626-430-3315 

-4- 
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Charter Communications, LLC 
Case 31-CA-150248 

Confidential Witness Affidavit 

I, Nik Goodman, being first duly sworn upon my oath, state as follows: 

I have been given assurances by an agent of the National Labor Relations Board (NLRB) 
that this Confidential Witness Affidavit will be considered a confidential law enforcement 
record by the NLRB and will not be disclosed unless it becomes necessary to produce this 
Confidential Witness Affidavit in connection with a formal proceeding. 

I reside at  

My home telephone number (including area code) is  

My cell phone number (including area code) is  

My e-mail address is   

I am employed by Charter Communications (Charter) 

located at 270 Bridge Street, San Luis Obispo (SLO), CA 93401 

1 	I am a senior broadband technician for Charter. I have been with Charter for almost 1.5 

2 years. My direct supervisor is John Steele, Broadband Supervisor. Steele is over about 8-10 

3 employees in his department. Bill Vedrin is the Manager over Steele. 

4 	In early April 2015, after hearing about the decertification petition from a co-worker, I 

5 contacted Vedrin and asked to meet with him. Then, about 2 days later, Gary Dressler, Director 

6 of HR, did a "ride along" with me for at least 5 hours. Dressler talked to me about rewards 

7 available through Charter. He talked to me about performance raises that other employees were 

8 getting at other yards. While I was with Dressler, I asked him if we decertified the Union what 

9 about the fact that we had lost a year's worth of increases. Dressler said that legally he couldn't 
Privacy Act Statement 

The NLRB is asking you for the information on this form on the authority of the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. 
The principal use of the information is to assist the NLRB in processing representation and/or unfair labor practice cases and related proceedings 
or litigation. The routine uses for the information are fishy set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). Additional 
information about these uses is available at the NLRB website, 	 Providing this information to the NLRB is voluntary. However, if 
you do not provide the information, the NLRB may refuse to continue processing an unfair labor practice or representation case, or may issue you 
a subpoena and seek enforcement of the subpoena in federal court. 
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Signature: t 
Nik Goodman 

Date: 	May 8, 2015 

Signed and sworn to before me on 

San Luis Obispo, C 

MICHELLE SCANN 
Board Agent 
National Labor Rela ns Boa 

May 8, 2015 	at 

Case 31-CA-150248 	 5/8/2015 

1 promise me anything, but he thought that Charter would do something for us if we decertified. 

2 Dressler said that the Union had no leverage to get anything better than what the Glendale Yard 

3 	got through negotiations. 

4 	I have heard multiple times from Vedrin that the Employer cannot provide any wage 

5 increases or other benefits because they were in the middle of negotiations with the Union. I 

6 have asked Vedrin a number of time for a 4/10 work hour schedule. He has told me that they 

7 could not offer a new schedule because of the Union. 

8 

I am being provided a copy of this Confidential Witness Affidavit for my review. I 
understand that this affidavit is a confidential law enforcement record and should not be 
shown to any person other than my attorney or other person representing me in this 
proceeding. 

I have read this Confidential Witness Affidavit consisting of 2 pages, including this page, I 
fully understand it, and I state under penalty of perjury that it is true and correct. 
However, if after reviewing this affidavit again, I remember anything else that is important 
or I wish to make any changes, I will immediately notify the Board agent. 
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Charter Communications, LLC 
Case 31-CA-161408 

Confidential Witness Affidavit 

I, Scott McKinney, being first duly sworn upon my oath, state as follows: 

I have been given assurances by an agent of the National Labor Relations Board (NLRB) 
that this Confidential Witness Affidavit will be considered a confidential law enforcement 
record by the NLRB and will not be disclosed unless it becomes necessary to produce this 
Confidential Witness Affidavit in connection with a formal proceeding. 

I reside at  

My home telephone number (including area code) is  

My cell phone number (including area code) is  

My e-mail address is  

I am employed by Charter Communications (Charter) 

located at 270 Bridge Street, San Luis Obispo (SLO), CA 93401 

1 	I am level 3 broadband tech (BBT). I earn $20.39/hour. I work 8 a.m. to 5 p.m., Sunday 

2 through Thursday. My supervisor is John Steete.'71" 

3 	The Employer held a 4/10 work schedule election in July 2015. All employees in the tech 

4 ops department were eligible to vote in the election. Included in the tech ops department are 

5 BBTs, advanced broadband installers, senior BBTs, and Charter business techs. There were 

6 about 36-37 employees who eligible to vote in the 4/10 schedule election. Two weeks prior to 

7 the July 4/10 election, Charter held a meeting to discuss the 4/10 work week. There were about 

8 36 employees at the meeting. Technical Operations Supervisors John Steele, Julio Meza, and 

9 Felix Munguia were present. Also present were Bill Vedrin, Tech Ops Manager, Gary Dressler, 

Privacy Act Statement 
The NLRB is asking you for the information on this form on the authority of the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. 
The principal use of the information is to assist the NLRB in processing representation and/or unfair labor practice cases and related proceedings 
or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). Additional 
information about these uses is available at the NLRB website, 	 Providing this information to the NLRB is voluntary. However, if 
you do not provide the information, the NLRB may refuse to continue processing an unfair labor practice or representation case, or may issue you 
a subpoena and seek enforcement of the subpoena in federal court. 
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Case 31-CA-161408 	 10/19/2015 

1 HR VP, and Wally Bakare, VP of West Ops. During this meeting, Bakare did most of the 

2 talking Bakare said that Charter wanted to move shifts to match the needs of the customer. If the 

3 4/10 work week passed, everyone would be moved to 8 a.m. to 7 p.m. Bakare said that there 

4 would be a few 10 a.m. to 9 p.m. shift option, but if no one would cover them, then Charter 

	

5 	would not force us, they would hire contract people to take those shifts. 

	

6 	Vedrin said that if the 4/10's did not pass, then this would be revisited to meet the need of 

7 later hours for the customers. I do not remember anything else in particular that was said at this 

8 meeting. 
*11" 

	

9 	At the vote count for the July 2015 election,4-fter we learned that the 4/10 work schedule 

10 had been voted down. 
9." 

	

11 	In about mid-August, at a Tuesday morning meeting with Vedrin and Steeli, Vedrin said 

12 that Charter would be moving almost everyone to a 10 a.m. to 7 p.m. schedule since the 4/10 

13 work schedule had not passed. Vedrin said that some employees would move to 12 p.m. to 9 

	

14 	p.m. shift. I spoke up and said, since the vote failed, we are going to be forced into a start time 

	

15 	of either 10 a.m. or 12 p.m. Vedrin said that is not the way that we would like it phrased. Scott 

16 Thompson, David Quintana, Justin Murphy, Brenden Robertson, Nick Goodman, and Eduardo 

17 Rodriguez were the employees at this meeting. I do not remember anything else being said about 

18 work schedules at this meeting. 

	

19 	On October 8, 2015, the Employer held a meeting regarding the 4/10 work schedule 

20 election, which was scheduled for October 22, 2015. Technical Operations Supervisors John 

	

21 	Steel, Julio Meza, and Felix Munguia were present. Also present were Bill Vedrin, Tech Ops 

22 Manager, Gary Dressler, HR VP, Patty Margone, SLO's HR rep, and another HR representative 

23 whose name I do not know. At this meeting, Dressler did most of the talking at this meeting. 
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MICHELLE ANNE 
Board Agent 
National Labor elation 

Case 31-CA-161408 	 10/19/2015 

	

1 	Dressler said that if the 4/10 schedule passed, most employees who would work 8 a.m. to 

2 7 p.m., and 3 BBTs or BBTs senior would work 10 a.m. to 9 p.m. Dressler presented this later 

	

3 	shift as a mandatory shift, and did not say anything about contract employees covering the later 

	

4 	shift. Dressler said that under the 5/8 schedule, only 4 BBT's or BBT seniors would be starting at 

5 8 a.m., and there would be 3 employees who work start work at 12 p.m., and the remainder 

6 would start work at 10 a.m. He did not say that Charter would get contract workers to cover this 

7 later shift. I do not remember anything else about this meeting. 

	

8 	At 4:57 p.m., on October 15, 2015, my supervisor John Steele called me and told me that 

9 the 4/10 election was going to be cancelled. He said that the Union filed an injunction, and now 

	

10 	Charter had decided to err on the side of caution and postpone the election. 

	

11 	I have not had any further conversations with supervisors or management about the 4/10 

12 work schedules or the 4/10 work schedule elections. 

I am being provided a copy of this Confidential Witness Affidavit for my review. I 
understand that this affidavit is a confidential law enforcement record and should not be 
shown to any person other than my attorney or other person representing me in this 
proceeding. 

I have read this Confidential Witness Affidavit consisting of 3 pages, including this page, I 
fully understand it, and I state under penalty of perjury that it is true and correct. 
However, if after reviewing this affidavit again, I remember anything else that is important 
or I wish to make any changes, I will immediately notify t 	oard agent. 

Date: 	October 19, 2015 	 Signature: 

Scott McKinney 

Signed and sworn to before me on October 19, 2015 	at 

  

San Luis Obispo, CA("" 2 	 
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Charter Communications, LLC 
Case 31-CA-150248 

Confidential Witness Affidavit 

I, Darren Moran, being first duly sworn upon my oath, state as follows: 

I have been given assurances by an agent of the National Labor Relations Board (NLRB) 
that this Confidential Witness Affidavit will be considered a confidential law enforcement 
record by the NLRB and will not be disclosed unless it becomes necessary to produce this 
Confidential Witness Affidavit in connection with a formal proceeding. 

I reside at  

My home telephone number (including area code) is  

My cell phone number (including area code) is  

My e-mail address is   

I am employed by Charter Communications (Charter) 

located at 270 Bridge Street, San Luis Obispo (SLO), CA 93401 

1 	I am a Technical Quality Assurance (TQA) Inspector 1 for Charter. I have been with 

2 Charter for almost 4 years. My direct supervisor is Frank Luzania, TQA supervisor and audit. 

3 	///////////////////////////////////////////////// 

4 	///////////////////////////////////////////////// 

5 	///////////////////////////////////////////////// 

6 	///////////////////////////////////////////////// 

7 	///////////////////////////////////////////////// 

8 	///////////////////////////////////////////////// 

9 	///////////////////////////////////////////////// 

Privacy Act Statement 
The NLRB is asking you for the information on this form on the authority of the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. 
The principal use of the information is to assist the NLRB in processing representation and/or unfair labor practice cases and related proceedings 
or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). Additional 
information about these uses is available at the NLRB website, 	 Providing this information to the NLRB is voluntary. However, if 
you do not provide the information, the NLRB may refuse to continue processing an unfair labor practice or representation case, or may issue you 
a subpoena and seek enforcement of the subpoena in federal court. 
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Signature: Date: 	May 9, 2015 
Darren Moran 

Signed and sworn to before me on 	May 9, 2015 

o, CA-Th 

MICHELLE SC 
Board Agent 
National Labor 

at 

Case 31-CA-150248 	 5/9/2015 

1 	In March or April 2015, I had a conversation with Bill Vedrin, Technical Operations 

2 Manager, and a co-worker. The co-worker told Vedrin that he had a possible candidate for 

3 employment. Vedrin told my co-worker that he would first have to convince him that the 

4 candidate was 100% anti-union. Vedrin said that he would even interview the candidate unless 

5 my co-workers was sure that he was anti-union. 

6 

I am being provided a copy of this Confidential Witness Affidavit for my review. I 
understand that this affidavit is a confidential law enforcement record and should not be 
shown to any person other than my attorney or other person representing me in this 
proceeding. 

I have read this Confidential Witness Affidavit consisting of 2 pages, including this page, I 
fully understand it, and I state under penalty of perjury that it is true and correct. 
However, if after reviewing this affidavit again, I remember anything else that is important 
or I wish to make any changes, I will immediately notify the Board agent. 

- 2 - 	 Initials: 

Exhibit 3 
Page 112

Case 2:16-cv-03276   Document 1-3   Filed 05/12/16   Page 60 of 124   Page ID #:112



Charter Communications, LLC 
Case 31-CA-150248 

Confidential Witness Affidavit 

I, Justin Murphy,  being first duly sworn upon my oath, state as follows: 

I have been given assurances by an agent of the National Labor Relations Board (NLRB) 
that this Confidential Witness Affidavit will be considered a confidential law enforcement 
record by the NLRB and will not be disclosed unless it becomes necessary to produce this 
Confidential Witness Affidavit in connection with a formal proceeding. 

I reside at  

My home telephone number (including area code) is  

My cell phone number (including area code) is  

My e-mail address is   

I am employed by Charter Communications (Charter) 

located at 270 Bridge Street, San Luis Obispo (SLO), CA 93401 

1 	I am a business broadband technician for Charter. I have been with Charter for almost 10 

2 years. My direct supervisor is John Steele, Broadband Supervisor. Steele is over about 12 

3 employees in his department. Bill Vedrin is the Manager over Steele. 

4 	In mid-siimer 2014, Vedrin interviewed me for a supervisor position. Kevin Van Hise, 
04, PakLI kkarelciA 	1-1-12/  

5 Maintenance Manager, was also present. During the interview, Vedrin asked me, as a supervisor, 

6 what would I do to ensure the dismissal of the Union. I dodged the question and beat around the 

7 bush. I said that I would focus on getting happy employees, because happy employees were more 

8 productive. 

Privacy Act Statement 
The NLRB is asking you for the information on this form on the authority of the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. 
The principal use of the information is to assist the NLRB in processing representation and/or unfair labor practice cases and related proceedings 
or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2116). Additional 
information about these uses is available at the NLRB website, 	 Providing this information to the NLRB i 	However, if 
you do not provide the information, the NLRB may refuse to continue processing an unfair labor practice or representa sn case, or y issue u 
a subpoena and seek enforcement of the subpoena in federal court. 
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Case 31-CA-150248 	 5/8/2015 

	

1 	In about October or November 2014, Vedrin called me into his office one-on-one. He 

2 told me that he wanted to discuss ways I could improve on my interviewing skills. Vedrin told 

3 me I needed to be more direct when I answered questions. He explained that he wanted me to 

4 take a more active leadership role and he wanted to make sure I was going to have some projects 

5 to head up. He mentioned that, even though I said I wasn't pro-union, I did not do anything to 

6 prevent the union from winning the election. He wanted to make sure I understand that I could 

7 help play a leadership role. He said that if I needed any information to help decertify the Union, 

8 all I had to is ask him for it. He explained that he played an active role in decertifying the Union 

9 in about 2002, and that he would really like to see it go away. 

	

10 	About a week later, in October or November 2014, I asked for a meeting with Patty 

	

11 	Mardon, HR representative, to discuss my conversation with Vedrin. I related the whole 

12 conversation between me and Vedrin to Mardon. She told me that she could assure that by 

13 answering the anti-union statement during the interview process played no role in management 

14 making its decision to not promote me to supervisor. I asked Mardon whether it was even okay 

	

15 	for Vedrin to ask a question like that in an interview. She said that it was a legitimate question to 

16 ask in an interview. 

	

17 	////////////////////////////////////////////////////////////// 

	

18 	////////////////////////////////////////////////////////////// 

	

19 	////////////////////////////////////////////////////////////// 

	

20 	////////////////////////////////////////////////////////////// 

	

21 	11111111111111111111111111111111111111111111111111111111111111 

	

22 	////////////////////////////////////////////////////////////// 

	

23 	////////////////////////////////////////////////////////////// 

	

24 	////////////////////////////////////////////////////////////// 
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Justin Murphy 

San Luis Obispo, CA 

MICHELLE SCANNEL 
Board Agent 
National Labor Relation 	d 

Case 31-CA-150248 	 5/8/2015 

1 	Early in 2015, I asked to meet with Mardon because of what had happened in an all 

2 Broadband tech meeting in January 2015. At the meeting in January 2015, a co-worker made an 

3 anti-Union statement. I pulled that employee aside after the meeting and told him that in the 

4 employees had agreed that we wouldn't talk about the Union while at work. He said, try and stop 

5 me. I told Mardon about the conversation, and she said that because Union representatives were 

6 talking to Charter employees in the field about the Union, it was only fair that supervisors and 

7 co-workers could talk about anti-Union sentiments, as well. 

8 

I am being provided a copy of this Confidential Witness Affidavit for my review. I 
understand that this affidavit is a confidential law enforcement record and should not be 
shown to any person other than my attorney or other person representing me in this 
proceeding. 

I have read this Confidential Witness Affidavit consisting of 3 pages, including this page, I 
fully understand it, and I state under penalty of perjury that it is true and correct. 
However, if after reviewing this affidavit again, I remember anything else that is important 
or I wish to make any changes, I will immediately notify the Board ent. 

Date: 	May 8, 2015 	 Signature: 

Signed and sworn to before me on 	May 8,2015 at 
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Charter Communications, LLC 
Case 31-CA-161408 

Confidential Witness Affidavit 

I, Justin Murphy,  being first duly sworn upon my oath, state as follows: 

I have been given assurances by an agent of the National Labor Relations Board (NLRB) 
that this Confidential Witness Affidavit will be considered a confidential law enforcement 
record by the NLRB and will not be disclosed unless it becomes necessary to produce this 
Confidential Witness Affidavit in connection with a formal proceeding. 

I reside at  

My home telephone number (including area code) is  

My cell phone number (including area code) is  

My e-mail address is  

I am employed by Charter Communications (Charter) 

located at 270 Bridge Street, San Luis Obispo (SLO), CA 93401 

1 	I have given a previous affidavit in a previous charge related to my Employer. I am a 

2 business broadband tech. I work 8 a.m. to 5 p.m., Monday through Friday. 

3 	The Employer held a 4/10 work schedule election in July 2015. Broadband techs, 

4 advanced broadband installers, disconnect techs, were the classifications voting for a 4/10 work 

5 	schedule. There were about 47 employees who eligible to vote in the 4/10 schedule election. 

6 Two weeks prior to the July 4/10 election, Charter held a meeting to discuss the parameters of 

7 the 4/10 work week. There were about 40-45 employees at the meeting. Technical Operations 

8 	Supervisors John Steele, Julio Meza, and Felix Munguia were present. Also present were Bill 

9 Vedrin, Tech Ops Manager, Gary Dressler, HR VP, and Wally Bakare, VP of West Ops. During 

Privacy Act Statement 
The NLRB is asking you for the information on this form on the authority of the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. 
The principal use of the information is to assist the NLRB in processing representation and/or unfair labor practice cases and related proceedings 
or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). Additional 
information about these uses is available at the NLRB website, 	 Providing this information to the NI, 	is 	However, if 
you do not provide the information, the NLRB may refuse to continue processing an unfair labor practice or represent 	 issue you 
a subpoena and seek enforcement of the subpoena in federal court. 
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1 	this meeting, Bakare did most of the talking. Bakare said that they were conducting the election 

2 because the 4/10 schedule was what the techs wanted. Bakare said that one of the schedules to be 

	

3 	offered under the 4/10 schedule would be 10 a.m. to 9 p.m. Bakare said that Charter would 

4 probably get contractors to cover this later shift. I do not remember if Bakare said what would 

5 happen if the employees voted "no" in the election. I do not remember anything else in particular 

6 that was said at this meeting. 

	

7 	At the vote count for the July 2015 election, after we learned that the 4/10 work schedule 

8 had been voted down, there were about 3-5 employees who questioned Bakare immediately 

9 about when the employees could vote again on the 4/10 work schedule. Bakare said he wasn't 

10 sure, but he would look into it. He he would have to take it back to management, but that we 

	

11 	could probably vote again in a few months. 

	

12 	On October 8, 2015, the Employer held a meeting regarding the 4/10 work schedule 

	

13 	election, which was scheduled for October 22, 2015. Technical Operations Supervisors John 

14 Steele, Julio Meza, and Felix Munguia were present. Also present were Bill Vedrin, Tech Ops 

15 Manager, Dennis Johnson, Director of Tech Ops, Gary Dressler, HR VP, Patty Margone, SLO's 

16 HR rep, and another HR representative whose name I do not know. At this meeting, Dressler did 

	

17 	most of the talking. 

	

18 	Dressler said that if the 4/10 schedule did not pass, the 5/8 schedule would be changed to 

	

19 	10 a.m. to 7 p.m. for most broadband techs. He also said the 3 broadband techs would work 12 

20 p.m. to 9 p.m. He did not say that Charter would get contract workers to cover this later shift. 

	

21 	Dressler said that business techs and a handful of broadband techs who could prove a hardship 

22 would retain the 8 a.m. to 5 p.m. schedule. Under the 4/10 work schedule, Dressler stated that 

	

23 	Charter would have a 10 a.m. to 9 p.m. shift, but that Charter would probably get contract 
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1 	workers to handle those shifts. Dressler did not say anything else about the work hours under a 

2 4/10 or a 5/8 schedule. Dressler also reminded us that there needed to be a 2/3's majority for the 

3 schedule to pass. Anyone not present to vote would be counted as a "no." I do not remember 

4 anything else about this meeting. 

	

5 	At 3:23 p.m., on October 15, 2015, I received an email from Wally Bakare regarding the 

6 Union and proposed work schedules. A copy of this email is attached as Exhibit 1. About one 

7 hour after this email went out, my supervisor John Steele called me and told me that the 4/10 

8 election was going to be cancelled. He did not say why the election was cancelled. He did not 

	

9 	say anything else during this conversation. 

	

10 	On Friday, October 16, 2015, Manager Vedrin was speaking to Julio Meza's team and I 

	

11 	was in the back of the room working on a special project. Meza's team includes about 10 techs. 

12 An employee asked about the 4/10 work schedule election, Vedrin said that "those guys" 

13 complained and now the election was being set aside and "we were just going to move forward." 

	

14 	This is all that I heard about the 4/10 election at that time. 

	

15 	I have not had any further conversations with supervisors or management about the 4/10 

16 work schedules or the 4/10 work schedule elections. 

	

17 	///////////////////////////////////////////////////////////////// 

	

18 	///////////////////////////////////////////////////////////////// 

	

19 	///////////////////////////////////////////////////////////////// 

	

20 	///////////////////////////////////////////////////////////////// 

	

21 	///////////////////////////////////////////////////////////////// 

	

22 	///////////////////////////////////////////////////////////////// 

	

23 	///////////////////////////////////////////////////////////////// 

	

24 	///////////////////////////////////////////////////////////////// 
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Signature: Date: 	October 19, 2015 
Justin Murphy 

Signed and sworn to before me on 	Octobeti 2015 

San Luis Obis s o C 

MICHELLE SCANNEL 
Board Agent 
National Labor Relations Bo 

Case 31-CA-161408 	 10/19/2015 

1 	I would state that Union support at Charter is still strong. I have heard from employees 

2 that they are frustrated by Charter's managers about the way they have been presenting 

3 information because there is a lot of conflicting information. I have not talked to anyone that was 

4 a Union supporter, but changed their mind and no longer supports the Union. I have, however, 

5 seen employees change their minds about the Union and begin supporting the Union. 

6 

I am being provided a copy of this Confidential Witness Affidavit for my review. I 
understand that this affidavit is a confidential law enforcement record and should not be 
shown to any person other than my attorney or other person representing me in this 
proceeding. 

I have read this Confidential Witness Affidavit consisting of 4 pages, including this page, I 
fully understand it, and I state under penalty of perjury that it is true and correct. 
However, if after reviewing this affidavit again, I remember anythi s else that is important 
or I wish to make any changes, I will immediately notify 	oars agent. 
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Mark Satterfield 

From: 	 England, Brian E  
Sent: 	 Monday, October 19, 2015 6:05 PM 
To: 	 Mark Satterfield 
Subject: 	 Fwd: Charter's Sole Discretion on Operational Decisions 
Attachments: 	 image001.png 

0\4 stfrct @ 3' 7_3  evil 
Sent from my Droid Charge on Verizon 4G LIE Dear Colleagues, 

I realize you have received multiple messages both from me and the attorney representing the IBEW. I understand that 
many of you would prefer to simply focus on serving our customers and performing your job well. However, I want to 
make sure there is no confusion about the IBEW and where we stand today. 

As I have reiterated numerous times, based on the choice of a majority of you not to be represented by the IBEW, 
Charter withdrew its recognition of the IBEW — as required by federal law — in June. Since that time, the leadership team 
has worked with you directly to improve your overall work experience. Specifically, we have made changes that better 
reflect the programs and incentives offered to other technicians in California and across the organization. Many of you 
have even expressed your appreciation for the changes. 

The IBEW continues to challenge our decision to cease recognizing it as your representative. At some point, a judge will 
decide whether your choice should be upheld. Because we firmly believe that our actions have been lawful, we are 
hopeful that the judge will not ignore the choice made by you. 

Until the legal question is decided by a judge (which is unlikely to happen for a number of months), Charter's leadership 
team will continue to work with you directly and will make operational decisions necessary for the success of the 
business and the satisfaction of our customers. This includes working with you to develop new work shifts and 
schedules. To clarify, the IBEW has no role in any of these operational decisions. In fact, the IBEW cannot prevent us 
from scheduling another vote regarding the 4x10 shifts and whatever the outcome of the vote, we will follow the law by 
honoring it. The IBEW also cannot prevent us from creating new work shifts. Those decisions are within the sole 
discretion of Charter's leadership. 

Just so you know, under the contract with the IBEW in Glendale/Burbank, the techs do not have the opportunity to vote 
on work shifts. Instead, the decision to implement 4x10 shifts or any other shift is left entirely to Charter. Last year, we 
simply told the techs what their new shifts would be and when they will move to the new shift. 

I look forward to continuing to work with you to make Charter an even better place to work and a provider of superior 
products and services to our customers. As always, please let us know if you have any questions or concerns that need 
to be addressed. 

Thanks 
Wally 

rcid:image001.prigP01D10759.7C2BBCE0] 

Wally Bakare I Area Vice President I California 
4781 Irwindale Ave I Irwindale I CA 91706 I 626-430-3315 
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Charter Communications, LLC 
Case 31-CA-150248 

Confidential Witness Affidavit 

I, John Paulsen, being first duly sworn upon my oath, state as follows: 

I have been given assurances by an agent of the National Labor Relations Board (NLRB) 
that this Confidential Witness Affidavit will be considered a confidential law enforcement 
record by the NLRB and will not be disclosed unless it becomes necessary to produce this 
Confidential Witness Affidavit in connection with a formal proceeding. 

I reside at  

My home telephone number (including area code) is  

My cell phone number (including area code) is  

My e-mail address is   

I am employed by Charter Communications (Charter) 

located at 270 Bridge Street, San Luis Obispo (SLO), CA 93401 

1 	I am a commercial business technician for Charter. I have been with Charter for almost 4 

2 years. I am a member of the bargaining committee. There is one other employee who is on the 

3 committee — Devin Rodgers. IBEW won the Union election on April 21, 2014. There has been 

4 no contract since that time. I have attended about 2 two-day bargaining sessions — one of these 

5 sessions was in October 2014 and one was in April 2015. 

6 	My direct supervisor, David O'Hagan, Technical Operations Supervisor. O'Hagan is over 

7 about 7-8 employees in his department. All of these employees are in the Unit. Bill Voisin is 

8 over O'Hagan. Vedrin's title is Technical Operations Manager. Vedrin is over the SLO and 

9 	Porterville operations. 

Privacy Act Statement 
The NLRB is asking you for the information on this form on the authority of the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. 
The principal use of the information is to assist the NLRB in processing representation and/or unfair labor practice cases and related proceedings 
or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). Additional 
information about these uses is available at the NLRB website, 	 Providing this information to the NLRB is voluntary. However, if 
you do not provide the information, the NLRB may refuse to continue processing an unfair labor practice or representation case, or may issue you 
a subpoena and seek enforcement of the subpoena in federal court. 
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Signature: Date: 	May 8, 2015 

San Luis Obis 

MICHELLE SC 
Board Agent 
National Labor R 

John Paulsen 

Signed and sworn to before me on 	May 8, 2015 at 

Case 31-CA-150248 	 5/8/2015 

1 	Although I cannot be sure when, both Vedrin and Wally Balcare, Director of Technical 

2 Operations , have stated in a weekly meeting with O'Hagan and the employees in my department 

3 that SLO would not get a raise because of the Union and because it had to be negotiated. Yearly 

4 raises are usually provided in about April. I last received a yearly raise in about April 2013. It 

5 was my understanding that raises were provided yearly on a merit basis. I know some employees 

6 who have not received merit based raises in the past 3-4 years. In about November 2014, I 

7 received a promotional raise when I went from a senior technician to a commercial business 

8 technician. In December 2013, I also received a promotional raise when I went from broadband 

9 technician to senior technician. 

I am being provided a copy of this Confidential Witness Affidavit for my review. I 
understand that this affidavit is a confidential law enforcement record and should not be 
shown to any person other than my attorney or other person representing me in this 
proceeding. 

I have read this Confidential Witness Affidavit consisting of 2 pages, including this page, I 
fully understand it, and I state under penalty of perjury that it is true and correct. 
However, if after reviewing this affidavit again, I remember anything else that is important 
or I wish to make any changes, I will immediately notify the Board agent. 
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Charter Communications, LLC 
Case 31-CA-161408 

Confidential Witness Affidavit 

1, John Paulsen, being first duly sworn upon my oath, state as follows: 

I have been given assurances by an agent of the National Labor Relations Board (NLRB) 
that this Confidential Witness Affidavit will be considered a confidential law enforcement 
record by the NLRB and will not be disclosed unless it becomes necessary to produce this 
Confidential Witness Affidavit in connection with a formal proceeding. 

I reside at  

My home telephone number (including area code) is  

My cell phone number (including area code) is  

My e-mail address is p   

I am employed by Charter Communications (Charter) 

located at 270 Bridge Street, San Luis Obispo (SLO), CA 93401 

1 	I am a level 5 broadband tech (BBT). I earn $20.12/hour. I work 8 a.m. to 5 p.m., Sunday 

2 through Thursday. My supervisor is Carlos Escobar. 

3 	The Employer held a 4/10 work schedule election in July 2015. All broadband tech 

4 employees were eligible to vote in the election. There were about 40 employees eligible to vote 

5 	in the 4/10 schedule election. Two weeks prior to the July 4/10 election, Charter held a meeting 

6 to discuss the 4/10 work week. There were about 36 employees at the meeting. Technical 

7 Operations Supervisors John Steele, Julio Meza, and Felix Munguia were present. Also present 

8 were Bill Vedrin, Tech Ops Manager, Gary Dressler, HR VP, and Wally Bakare, VP of West 

9 Ops. During this meeting, Bakare did most of the talking. 

Privacy Act Statement 
The NLRB is asking you for the information on this form on the authority of the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. 
The principal use of the information is to assist the NLRB in processing representation and/or unfair labor practice cases and related proceedings 
or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). Additional 
information about these uses is available at the NLRB website, 	 Providing this information to the NLRB is voluntary. However, if 
you do not provide the information, the NLRB may refuse to continue processing an unfair labor practice or representation case, or may issue you 
a subpoena and seek enforcement of the subpoena in federal court. 
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Case 31-CA-161408 	 10/19/2015 

	

1 	Bakare gave us the rundown of what would happen if the 4/10 work schedule passed. He 

2 said that most employees would work 8 a.m. to 7 p.m. Bakare said that there would be two 

3 employees who would work 10 a.m. to 9 p.m. Bakare said that they would see if anyone 

4 volunteered to work that schedule. If no one volunteered, then they would pick employees based 

5 on their scorecards and seniority. An employee asked if the employees voted in 4/10's and did 

	

6 	not like it, could the employees vote to go back to 5/8's. Bakare said, "no." In this meeting, there 

7 was no mention what would happen if the 4/10's did not pass. I do not remember anything else 

	

8 	in particular that was said at this meeting. 

	

9 	At the vote count for the July 2015 election, we learned that the 4/10 work schedule had 

10 been voted down. At the vote count, an employee asked when they could re-vote for 4/10 

11 schedule. Vedrin said that he would have to take it to upper management and see when another 

	

12 	vote would be possible. 

	

13 	On October 8, 2015, the Employer held a meeting regarding the 4/10 work schedule 

14 election, which was scheduled for October 22, 2015. Technical Operations Supervisors John 

15 Steele, Julio Meza, and Felix Munguia were present. Also present were Bill Vedrin, Tech Ops 

16 Manager, and Gary Dressler, HR VP. At this meeting, Dressler did most of the talking at this 

17 meeting. 

	

18 	Dressler presented the same information that Bakare had in July 2015 as to what would 

19 happen if the 4/10 work schedule passed. Dressler, however, also discussed at this meeting what 

20 would happen if the 4/10 work schedule did not pass. He said that the majority of employees on 

	

21 	the 5/8 schedule would work 10 a.m. to 7 p.m. He said that there would be 4 Charter business 

22 techs who worked Monday through Friday, 8 a.m. to 5 p.m., 4 Charter business techs who 

23 worked Monday through Friday, 10 a.m. to 7 p.m., 2 BBTs who would work 12 p.m. to 9 p.m., 

- 2 - 	 Initials: 
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Case 31-CA-161408 	 10/19/2015 

	

1 	and the rest of the BBTs would work 10 a.m. to 7 p.m. Dressler said that if an employee 

2 presented Charter with a hardship as to the new schedule, Charter would accommodate them as 

	

3 	best as it could. Dressler said that Charter would first take volunteers to work the 12 p.m. to 9 

4 p.m. shift, and that if the shift was not beneficial for the customers they would do away with the 

	

5 	shift. If they did not get volunteers for the 12 p.m. shift, then they would consider scorecards and 

	

6 	seniority for assigning the shifts. I do not remember anything else about this meeting. 

	

7 	On October 15, 2015, my co-worker Brenden Robertson called me and told me that the 

	

8 	4/10 election was going to be cancelled. 

	

9 	I have not had any further conversations with supervisors or management about the 4/10 

10 work schedules or the 4/10 work schedule elections. 

	

11 	////////////////////////////////////////////////////////////////// 

	

12 	////////////////////////////////////////////////////////////////// 

13 

	

14 	////////////////////////////////////////////////////////////////// 

	

15 	////////////////////////////////////////////////////////////////// 

	

16 	////////////////////////////////////////////////////////////////// 

	

17 	////////////////////////////////////////////////////////////////// 

	

18 	////////////////////////////////////////////////////////////////// 

	

19 	////////////////////////////////////////////////////////////////// 

	

20 	////////////////////////////////////////////////////////////////// 

	

21 	////////////////////////////////////////////////////////////////// 

	

22 	////////////////////////////////////////////////////////////////// 

	

23 	////////////////////////////////////////////////////////////////// 

	

24 	111111111111111111111111111111111111111111111111111111111111111111 
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San Luis Obispo, CA 

MICHELLE SCA 
Board Agent 
National Labor Re ard 

Case 31-CA-161408 	 10/19/2015 

1 	I feel like the majority of employees still support the Union. I have not heard from any 

2 employees that they no longer support the Union, even though they may have in the past. I have 

3 not heard of any employees who had been anti-Union and are now pro-Union. About one 

4 employee/week asks me about how things are going with the Union. 

I am being provided a copy of this Confidential Witness Affidavit for my review. I 
understand that this affidavit is a confidential law enforcement record and should not be 
shown to any person other than my attorney or other person representing me in this 
proceeding. 

I have read this Confidential Witness Affidavit consisting of 4 pages, including this page, I 
fully understand it, and I state under penalty of perjury that it is true and correct. 
However, if after reviewing this affidavit again, I remember anything else that is important 
or I wish to make any changes, I will immediately notify the Board agent. 

Date: 	October 19, 2015 	 Signature: 
John Paulsen 

Signed and sworn to before me on 	October 19, 2015 at 
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Charter Communications, LLC 
Case 31-CA-161408 

Confidential Witness Affidavit 

I, Brenden Robertson, being first duly sworn upon my oath, state as follows: 

I have been given assurances by an agent of the National Labor Relations Board (NLRB) 
that this Confidential Witness Affidavit will be considered a confidential law enforcement 
record by the NLRB and will not be disclosed unless it becomes necessary to produce this 
Confidential Witness Affidavit in connection with a formal proceeding. 

I reside at  

My home telephone number (including area code) is  

My cell phone number (including area code) is  

My e-mail address is 
	   

I am employed by Charter Communications (Charter) 

located at 270 Bridge Street, San Luis Obispo (SLO), CA 93401 

1 	I have given previous affidavits in previous charges related to my Employer. I was 

2 promoted to broadband tech senior last week. Prior to that, I was a broadband tech. I am 

3 currently earning $21.72/hour. I work 8 a.m. to 5 p.m., Sunday through Thursday. About half of 

4 the broadband techs work this schedule, and about half broadband techs work 10 a.m. to 7 p.m., 

5 Tuesday through Saturday. There are 3 Charter business techs that work 8 a.m. to 5 p.m., 

6 Monday through Friday. 

7 	The Employer held a 4/10 work schedule election in July 2015. Broadband techs were the 

8 only classification voting for a 4/10 work schedule. The schedule was not being offered to 

9 system techs. Two weeks prior to the July 4/10 election, Charter held a meeting to discuss the 

Privacy Act Statement 
The NLRB is asking you for the information on this form on the authority of the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. 
The principal use of the information is to assist the NLRB in processing representation and/or unfair labor practice cases and related proceedings 
or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). Additional 
information about these uses is available at the NLRB website, 	 Providing this information to the NLRB is voluntary. However, if 
you do not provide the information, the NLRB may refuse to continue processing an unfair labor practice or representation case, or may issue you 
a subpoena and seek enforcement of the subpoena in federal court. 
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1 parameters of the 4/10 work week. There were about 30-35 broadband techs at the meeting. 

2 Technical Operations Supervisors John Steele, Julio Meza, and Felix Munguia were present. 

3 Also present were Bill Vedrin, Tech Ops Manager, Dennis Jones, (title unknown), Gary Dressler, 

4 HR VP, Wally Bakare, VP of West Ops. During this meeting, Bakare did most of the talking. 

5 Bakare set out the parameters of the 4/10 work schedule, if it were passed. Bakare also stated 

6 that Charter was working on an alternative 5/8 schedule if the 4/10's did not pass. Bakare 

7 explained that all of the 8 a.m. to 5 p.m. shifts, except for two, would be eliminated, and that all 

8 remaining broadband techs would work 10 a.m. to 7 p.m., instead. Bakare said only employees 

9 who could prove a hardship would be allowed to retain the 8 a.m. to 5 p.m. schedule. Dressler 

10 explained that under the 4/10 work schedule, employees would only be allowed to claim 8 

11 	hours/day of vacation or sick leave. Therefore, if I took 4 days off, even though I would have 

12 been scheduled for 40 hours, I would only earn 32 hours of pay. The same was true if there were 

13 a holiday — the employees would get 8 hours of pay, not 10 hours, as scheduled. Bakare 

14 	explained that the 4/10 schedule had to pass with 2/3's majority. Bakare also stated at this 

15 meeting that Charter was considering other alternative work hours, including a 10 a.m. to 9 p.m. 

16 	shift under the 4/10 schedule, or a 12 p.m. to 9 p.m. shift under the 5/8 schedule. I do not 

17 remember anything else that was stated at this meeting. At the July election, the employees voted 

18 down the 4/10 work week. 

19 	There was another vote for a 4/10 work schedule election scheduled for Thursday, 

20 October 22, 2015. My supervisor John Steele called me last Thursday, October 15, 2015, in the 

21 	afternoon, and told me that the 4/10 election was going to be postponed indefinitely because 

22 some guys had gone to the Union and the NLRB and the Employer did not want another 
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1 	distraction. This phone call only lasted 2-3 minutes. I don't remember anything else said during 

2 	this conversation. 

3 	I have not had any further conversations with supervisors or management about the 4/10 

4 work schedules or the 4/10 work schedule elections. 

5 	I would guess that a slim majority of employees still support the Union. I have not talked 

6 to anyone that was a Union supporter, but changed their mind and no longer supports the Union. 

7 I have, however, seen employees change their minds about the Union and being to support the 

8 Union. 

9 

I am being provided a copy of this Confidential Witness Affidavit for my review. I 
understand that this affidavit is a confidential law enforcement record and should not be 
shown to any person other than my attorney or other person representing me in this 
proceeding. 

I have read this Confidential Witness Affidavit consisting of 3 pages, including this page, I 
fully understand it, and I state under penalty of perjury that it is true and correct. 
However, if after reviewing this affidavit again, I remember anything else that is important 
or I wish to make any changes, I will immediately notify the Board agent. 

Date: 	October 19, 2015 Signature: 

    

Brenden Robertson 

Signed and sworn to before me on 	October 19, 2015 at 

San Luis Obispo, CA 

MICHELLE SC 
Board Agent 
National Labor Relations 
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Charter Communications, LLC 	 Formatted: Font: Italic 

Case 31-CA-161408 

Supplemental Confidential Witness Affidavit 

I, Brenden Robertson, being first duly sworn upon my oath, state as follows: 

I have been given assurances by an agent of the National Labor Relations Board (NLRB) 
that this Confidential Witness Affidavit will be considered a confidential law enforcement 
record by the NLRB and will not be disclosed unless it becomes necessary to produce this 
Confidential Witness Affidavit in connection with a formal proceeding. 

I reside at  

My home telephone number (including area code) is  

My cell phone number (including area code) is  

My e-mail address is  

I am employed by Charter Communications (Charter) 

located at 270 Bridge Street, San Luis Obispo (SLO), CA 93401 

1 	I have given a previous affidavit in this charge. 

2 	On October 8, 2015, the Employer held a meeting regarding the 4/10 work schedule 

3 	election, which was scheduled for October 22, 2015. Technical Operations Supervisors John 

4 Steele, Julio Meza, and Felix Munguia were present. Also present were Bill Vedrin, Tech Ops 

5 	Manager, and Gary Dressler, HR VP. At this meeting, Dressler did all of the talking. Dressler 

6 	stated that all of the 8 a.m. to 5 p.m. shifts, except for two, would be eliminated if the 4/10 work 

7 schedule was voted down. He said all remaining broadband techs would work 10 a.m. to 7 p.m., 

8 instead. Dressler said only employees who could prove a hardship would be allowed to retain the 

9 	8 a.m. to 5 p.m. schedule. Dressler also stated at this meeting that Charter was considering other 

Privacy Act Statement 
The NLRB is asking you for the information on this form on the authority of the National Labor Relations Act (NLRA), 29 U.S.0 § 151 et seq 
The principal use of the information is to assist the NLRB in processing representation and/or unfair labor practice cases and related proceedings 
or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13,2006). Additional 
information about these uses is available at the NLRB website, 	 Providing this information to the NLRB is voluntary. However, if 
you do not provide the information, the NLRB may refuse to continue processing an unfair labor practice or representation case, or may issue you 
a subpoena and seek enforcement of the subpoena in federal court. 
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Case 31-CA-161408 	 10/19/2015 

1 	alternative work hours such as 12 p.m. to 9 p.m. shill under the 5/8 schedule. Dressler also 

2 reminded us that there needed to be a 2/3's majority for the schedule to pass. Anyone not present 

3 to vote would be counted as a "no." I do not remember anything else about this meeting. 

4 

I am being provided a copy of this Confidential Witness Affidavit for my review. I 
understand that this affidavit is a confidential law enforcement record and should not be 
shown to any person other than my attorney or other person representing me in this 
proceeding. 

I have read this Confidential Witness Affidavit consisting of 2 pages, including this page, I 
fully understand it, and I state under penalty of perjury that it is true and correct. 
However, if after reviewing this affidavit again, I remember anything else that is important 
or I wish to make any changes, I will immediately notify the Board a 

Date: 	October 19, 2015 
	

Signature: 

Brenden Robertson 

Signed and sworn to before me on October 19, 2015 at 

  

San Luis Obis '0 CA 

MICHELLE SCANNELL 
Board Agent 
National 

- 

National Labor Relations Boar  
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Charter Communications, LLC 
Case 31-CA-150248 

Confidential Witness Affidavit 

I, Brenden Robertson, being first duly sworn upon my oath, state as follows: 

I have been given assurances by an agent of the National Labor Relations Board (NLRB) 
that this Confidential Witness Affidavit will be considered a confidential law enforcement 
record by the NLRB and will not be disclosed unless it becomes necessary to produce this 
Confidential Witness Affidavit in connection with a formal proceeding. 

I reside at  

My home telephone number (including area code) is  

My cell phone number (including area code) is  

My e-mail address is  t?) 

  

I am employed by Charter Communications (Charter) 

located at 270 Bridge Street, SLO, CA 93401 

1 	I am a broadband technician for Charter. I have held this position since July 2014. Prior 

2 to this, I was a lead in the Front Lobby for Charter. I began with Charter in February 2013. I am 

3 a member of IBEW Local 639 (IBEW). IBEW won the Union election on April 21, 2014. There 

4 has been no contract since that time. My direct supervisor, as of yesterday, is John Steele, 

5 Technical Operations Supervisor. Before that, my direct supervisor was Gregory Christensen, 

6 Technical Operations Supervisor. Christensen made a lateral move to another supervisor 
V 

7 position. Bill Veteren is the Manager of Technical Operations and is above Steele. Veteran runs 

8 the SLO and Porterville operations. Steele is one of four supervisors at SLO. There are 30 

9 technicians in the Unit at SLO. The Unit includes system technicians and broadband technicians. 

Privacy Act Statement 
The NLRB is asking you for the infoimation on this form on the authority of the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. 
The principal use of the information is to assist the NLRB in processing representation and/or unfair labor practice cases and related proceedings 
or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). Additional 
information about these uses is available at the NLRB website, 	 Providing this information to the NLRB is voluntary. However, if 
you do not provide the information, the NLRB may refuse to continue processing an unfair labor practice or representation case, or may issue you 
a subpoena and seek enforcement of the subpoena in federal court. 
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Case 31-CA-150248 	 5/8/2015 

	

1 	On a Tuesday in or about January 2015, Bill Veteran called me into his office after a 

2 team meeting. At the time, my team meetings were held by Christensen on every Tuesday. There 

3 are a total of 8 technicians on the team. Veteran attends these Tuesday team meetings 

4 approximately half the time. Veteran and I were in his office talking one-on-one for about 20 

5 minutes. During this conversation Veteran said he wanted to get the Union voted out by a 

	

6 	decertification petition. He said the reason that we are not receiving any raises or rewards is 

7 because of the Union. He said Charter cannot give out raises because it needs to be negotiated. 

8 He also said that we could not participate in the Charter rewards because it had been negotiated 

9 with the Union. I had not participated in Charter rewards since becoming a technician. I had 

10 participated in the program when I was in the front office. I don't remember anything else about 

	

11 	this meeting with Veteran. 

	

12 	Veteran said that he felt that I was one of the leaders of the Unit and that he trusted me. 

13 Veteran offered to let me look at the Glendale Charter agreement to see what IBEW was able to 

14 get for its employees there. Veteran asked me what my feelings were about the Union. I stated 

15 that nothing is set in stone and that I was remaining objective. I reminded Veteran also that I had 

16 previously been in a union while I worked at AT&T. I stopped working for AT&T in August 

17 2010. 

	

18 	In about February 2015, Wally Bakare, VP of Technical Operations, came to SLO for the 

19 quarterly meeting. The entire Unit attends these quarterly meetings, as well as, the construction 

20 and quality assurance departments. While making his presentation, Bakare was using slides. 

21 When he got to the slide regarding the Charter rewards program, he skipped over it and said 

22 that's not for you guys because you're Union. 

- 2 - 	 Initials: 

Exhibit 3 
Page 133

Case 2:16-cv-03276   Document 1-3   Filed 05/12/16   Page 81 of 124   Page ID #:133



Signed and sworn to before me on 

Edna CA 

MICHELLE SCANNEL 
Board Agent 
National Labor Relatio 

May 8, 2015 	at 

Case 31-CA-150248 	 5/8/2015 

1 	I have heard through co-workers that two technicians are passing around a decertification 

2 petition. These technicians are Eric Edeen and Roman Marcado. I have not been approached by 

3 Edeen or Marcado regarding the decertification. 

4 

I am being provided a copy of this Confidential Witness Affidavit for my review. I 
understand that this affidavit is a confidential law enforcement record and should not be 
shown to any person other than my attorney or other person representing me in this 
proceeding. 

I have read this Confidential Witness Affidavit consisting of 3 pages, including this page, I 
fully understand it, and I state under penalty of perjury that it is true and correct. 
However, if after reviewing this affidavit again, I remember anything else that is important 
or I wish to make any changes, I will immediately notify the Board agent. 

Date: 	May 6, 2015 Signature: 

    

Brenden Robertson 
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Charter Communications, LLC 
Case 31-CA-150248 

Confidential Witness Affidavit 

I, Devin Rodgers, being first duly sworn upon my oath, state as follows: 

I have been given assurances by an agent of the National Labor Relations Board (NLRB) 
that this Confidential Witness Affidavit will be considered a confidential law enforcement 
record by the NLRB and will not be disclosed unless it becomes necessary to produce this 
Confidential Witness Affidavit in connection with a formal proceeding. 

I reside at  

My home telephone number (including area code) is  

My cell phone number (including area code) is  

My e-mail address is  

I am employed by Charter Communications (Charter) 

located at 270 Bridge Street, San Luis Obispo (SLO), CA 93401 

1 	I am a system technician 2 for Charter. I have been with Charter for 5 years, and have 

2 been a system tech for 1.5 years. I am a member of IBEW Local 639 (IBEW). I am a member of 

3 the bargaining committee. There is one other employee who is on the committee — John Paulson. 

4 IBEW won the Union election on April 21, 2014. There has been no contract since that time. I 

5 have attended about 4 two-day bargaining sessions. I was not in attendance at about 1 other 2- 

6 	day session. 

7 	My direct supervisor, Jesse Gray, Maintenance Supervisor. Gray is over 12 employees in 

8 his department. All 12 of these employees are in the Unit. Kevin Van Hise, Maintenance 

9 Manager, is over Gray. Van Hise is over SLO and another operation — either Gilroy or 

Privacy Act Statement 
The NLRB is asking you for the information on this form on the authority of the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. 
The principal use of the information is to assist the NLRB in processing representation and/or unfair labor practice cases and related proceedings 
or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). Additional 
information about these uses is available at the NLRB website, 	 Providing this information to the NLRB is voluntary. However, if 
you do not provide the information, the NLRB may refuse to continue processing an unfair labor practice or representation case, or may issue you 
a subpoena and seek enforcement of the subpoena in federal court. 
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Case 31-CA-150248 	 5/8/2015 

1 Porterville. There are about 50 employees in the Unit at SLO. The Unit includes system 

2 technicians and broadband technicians. 

	

3 	On Thursday, April 30, 2015, there was a quarterly meeting led my Wally Bakare, a 

4 manager, who works in the corporate offices in either Texas or Missouri. During this meeting, an 

5 employee asked why the techs in SLO were not getting the raises that were being provided in 

6 other parts of the country. Bakare said that we were not getting raises because of the Union and 

7 raises have to be negotiated in the contract. I have not received a raise in two years. 

	

8 	I tested up to a systems technician 2 in about October 2013. In March 2014, I asked Gray 

9 about whether I could test up to senior systems technician, which I was eligible for given that I 

10 had spent 6 months at the systems technician 2 level. Gray told me that Charter was not going to 

	

11 	allow tech's test up to the next level. 

	

12 	//////////////////////////////////////////////////////////////////////// 

	

13 	//////////////////////////////////////////////////////////////////////// 

	

14 	//////////////////////////////////////////////////////////////////////// 

	

15 	//////////////////////////////////////////////////////////////////////// 

	

16 	//////////////////////////////////////////////////////////////////////// 

	

17 	//////////////////////////////////////////////////////////////////////// 

	

18 	//////////////////////////////////////////////////////////////////////// 

	

19 	//////////////////////////////////////////////////////////////////////// 

	

20 	//////////////////////////////////////////////////////////////////////// 

	

21 	//////////////////////////////////////////////////////////////////////// 

	

22 	//////////////////////////////////////////////////////////////////////// 

	

23 	//////////////////////////////////////////////////////////////////////// 
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MICHELLE SCAU 
Board Agent 
National Labor Relatio 

Case 31-CA-150248 	 5/8/2015 

1 	On April 30, 2015, during the quarterly meeting, Balcare skipped over a slide regarding 

2 testing up to the next level and stated that it did not apply to us in SLO because you guys are 

3 Union. In about October or November 2014, Gray told me that maybe I would be able to test up 

4 to senior tech. About a week later, Gray told me that Charter was not going to allow us to test up 

5 	to senior tech. 

I am being provided a copy of this Confidential Witness Affidavit for my review. I 
understand that this affidavit is a confidential law enforcement record and should not be 
shown to any person other than my attorney or other person representing me in this 
proceeding. 

I have read this Confidential Witness Affidavit consisting of 3 pages, including this page, I 
fully understand it, and I state under penalty of perjury that it is true and correct. 
However, if after reviewing this affidavit again, I remember anything else that is important 
or I wish to make any changes, I will immediately notify the Board agent. 

Date: 	May 8, 2015 Signature: 

   

Devin Rodgers 

Signed and sworn to before me on 	May 8, 2015 

San Luis Obispo, CA 
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at 

Exhibit 3 
Page 137

Case 2:16-cv-03276   Document 1-3   Filed 05/12/16   Page 85 of 124   Page ID #:137



EEI'd 	%SE. 	VE6 WE 199 	EP:OT S1OE-t7E-7flf 

Charter Communications, LLC 
Case 31-CA-150248 

Supplemental Confidential Witness Affidavit 

I, Pevin Rodgers, being first duly sworn upon my oath, state as follows: 

I have been given assurances by an agent of the National Labor Relations Board (NLRB) 
that this Confidential Witness Affidavit will be considered a confidential law enforcement 
record by the NLRB and will not be disclosed unless it becomes necessary to produce this 
Confidential Witness Affidavit in connection with a formal proceeding. 

I reside at  

My home telephone number (including area code)  

My cell phone number (including area code) is  

My e-mail address is  

I am employed by Charter Communications (Charter) 

located at 270 Bridge Street, San Luis Obispo (SLO), CA 93401 

1 	In about May or June 2014, in a weekly meeting with Bill Vedrin, Jesse Gray, and 

2 possibly Wally Balcare, they mentioned that the standby pay had been raised to $35/day at non- 

3 Union yards. At this meeting, they told us that coming up soon there would be a now code for 

4 standby pay in our e-time on the A.DP website. Then, in about October 2014, at a weekly 

5 meeting, Vedrin stated that several employees were still using the old code and getting paid the 

6 higher standby pay. Vedrin stated that the employees would have to pay back the overpaid 

7 standby pay. I did not have any overpayment of standby pay because I happened to find the 

8 correct code at the bottom of the drop down menu. 

Privacy Act Statement 
The NLRB is asking you for the information on this form on the authority of the National Labor Relations Act (NLRA), 29 U.S.0 § 151 at seq. 
The prinolpal use of the translation Is to assist the NLRB in processing representation and/or unfair labor practice caeca and rclatcd proccolings 
or litigation. The routine uses Dar the inthrmation are fully set fhrth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13,2006). Additicrial 
IMP/melon about those uses Is available at the NLRB wabsito, www.nlrb.ctov. Providing this information to the NLRBis voluntary. However, if 
you do not provide the intbrmation. the NLRB may refuse to continue processing fin unfair labor practice or representation ease, or may issue you 
a subpoena and scck enfbrcernent of the subpoena in federal court 
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Case 31-CA-I50248 

1 	In late 2014, we were told in a large quarterly meeting conducted by Wally Bakare, VP of 

2 Operations, that Charter was implementing a new score card system for broadband technicians 

3 "BBT" employees. He said that employees at other non-Union yards would be eligible to receive 

4 raises based on the scores in the new system. 

5 	In about January 2015, at a weekly systems tech meeting with Jesse Gray and Manager 

6 Kevin Van His; Gray stated Charter was going to implement the new score cards shortly. Gray 

7 said that they would meet with us one-on-one to talk about our score cards. The new score cards 

8 individually judged us on things that we had not been judged on previously, such as node health. 

9 Each system tech is assigned a group of nodes. The new score cards also judge us on how 

10 quickly we fix an A3, aka a line escalation or SRO. The new score cards also judge us on repeat 

11 line escalation. Prior to this new system, we were not judged individually on these items. We 

12 were judged as a unit on the time it took to fix outages. Prior to the now score card, I was not 

13 given a ranking or score based on my individual performance. 

I am being provided a copy of this Confidential Witness Affidavit for my review. I 
understand that this affidavit is a confidential law enforcement record and should not be 
shown to any person other than my attorney or other person representing me in this 
proceeding. 

I have read this Confidential Witness Affidavit consisting of 2 pages, including this page, I 
fully understand it, and I state under penalty of perjury that it is true and correct. 
However, if after reviewing this affidavit again, I remember anything else that is important 
or I wish to make any changes, I will immediately notify the Board agent. 

Date: Signature: 
Devin Rodgers 

Signed and sworn to before me by telephone on June 23.2015 	at 

   

 

Los Angeles, CA 

    

     

    

    

MICHELLE SC 
Board Agent - Na 	abor Relations Board 
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Charter Communications, LLC 
Case 31-CA-150248 

Confidential Witness Affidavit 

I Mark Simonin, being first duly sworn upon my oath, state as follows: 

I have been given assurances by an agent of the National Labor Relations Board (NLRB) 
that this Confidential Witness Affidavit will be considered a confidential law enforcement, 
record by the NLRB and will not be disclosed unless it becomes necessary to produce this 
Confidential Witness Affidavit in connection with a formal proceeding. 

My cell phone number (including area code) is 805-234-7559 

My e-mail address is mark.sirnonin@sbcglobal.net  

I am employed by International Brotherhood of Electrical Workers, Local 639 

located at 6363 Edna Rd, San Luis Obispo, CA 93401 

1 am the Business Manager of the International Brotherhood of Electrical Workers, Local 

639 (the "Union"). Among other responsibilities, I oversee and manage the business of the 

Union,. including contract negotiations, organizing, and communication with members and 

signatory employers. 

In 2013, the Union was approached by a few Charter Communications ("Charter") 

(collectively the "Parties") employees, one was named Edgar and another was Darren Moran. 

These employees wanted to join the Union, and expressed that the System Techs at Charter 

supported the idea of joining a union. Local 639 agreed to represent the bargaining unit, which 

consisted of about 48 employees. In April of 2014, the unit was certified after an election, and 

the Union became the exclusive bargaining representative for the unit at Charter. 
Privacy Act Statement 

The NLRB is asking you for the information on this form on the authority of the National Labor.Relations Act (NLRA), 29 USC. § 151 et seq. 
The principal use of the information is to assist the NLRB in processing representation and/or unfair labor practice cases and related proceedings 
or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13,2006). Additional 
information about these uses is available at the NLRB website, wwvnlrh.iw. Providing this information to the NLRB is voluntary. However, if 
you do not provide the information, the NLRB may refuse to continue processing an unfair labor practice or representation case, or may issue you 
a subpoena and seek enforcement of the subpoena in federal court. 
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The Union attempted to negotiate a collective bargaining agreement with Charter on 

behalf of the unit. After months of negotiations, the parties had come to agreements on all non-

economic proposals. On about June 19. 2015, the Parties met again to bargain over economic 

proposals. The parties did not come to an agreement that day, but had_plans to meet again at the 

end of June. Before this meeting occurred, Charter unilaterally withdrew recognition of the 

Union on June 26, 2015. 

Charter withdrew recognition based on a decertification petition that was signed by 50% 

plus one employees in the unit. Prior to the unilateral withdrawal of recognition, the Union had 

represented the unit for about one year and three months. As discussed above, the Union had not 

yet been able to enter into a collective bargaining agreement with Charter. After the withdrawal 

of recognition, members of the unit gathered signatures on authorization cards. A majority of the 

unit signed these cards including six employees who had also signed the decertification petition. 

In the months since, support for the Union has decreased. This is due to several reasons. 

First, the Union has lost support due to attrition. Union supporters have been fired from Charter, 

and Charter managers have replaced them with new employees who are anti-Union, and have 

stated to employees that only anti-Union employees will be hired from now on. Other union 

supporters have left the job for various reasons, and they have also been replaced with anti-

Union employees. 

Second, employees have become frustrated with the Union because they perceive the 

Union to be ineffective. The employees first became frustrated when the Union was not able to 

bargain a contract. However, once Charter withdrew recognition, it was clear to me that the 

Union would not have been able to get a contract because Charter had no intention of bargaining 

to completion. Further, when Union supporters were terminated, the Union could not file 
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grievances or contest the terminations because Charter had withdrawn recognition. In addition, 

Charter made unilateral changes to terms and conditions of employment after it withdrew 

recognition, and the Union was powerless to stop them. In particular, Charter changed the way 

employees were evaluated. The new system that was implemented was called the employee 

scorecard. Employees were very concerned about its implementation, but the Union had no way 

to prevent Charter from making this change. A number of employees asked me why the Union 

could not do more to prevent Charter from making changes, and expressed frustration over the 

Union's perceived indifference and weakness. I did not make grand promises when the Union 

was certified, and I tried to control employees' expectations. However, almost two years after 

the election, the Union has not accomplished anything in the eyes of the employees, and is not 

able to protect the employees when they are disciplined or terminated. Some of the employees 

even blame the Union for everything that has happened and are angry at the Union. 

The most significant reason the Union has lost support is because employees are afraid of 

retaliation. The new scorecard system sets up unrealistic standards. Depending on how and 

where employees are assigned to work, certain employees may not able to make the required 

number of customer contacts per day and, as a result, can be disciplined or terminated because of 

low scores. The Union could not do anything about the implementation of the scorecard, and the 

employees know that the Union also cannot do anything if they are disciplined based on low 

scores. The employees know that the scorecard leaves them open to retaliation, because 

managers can assign them to impossible routes, then discipline them for low scores. 

In addition, the managers at Charter, including Wally Bakare, Gary Dressler and Bill 

Vedrin, have made negative comments about the Union and Union supporters. On one occasion, 

an employee was told that he was observed attending a Union meeting, and that he should not to 

- 3 - 
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take his company car to the Union hall. These comments have made employees fearful of 

supporting the Union. Further, union supporters have been fired and disciplined, which has 

made employees scared. The employees know that they are not protected if Charter disciplines 

or terminates them. Charter knows which employee are pro-Union and anti-Union because of 

the decertification petition, and because of that, all supporters are potentially exposed. Edgar, 

who was one of the original supporters who approached Local 639, no longer supports the Union 

because he is afraid of retaliation and believes the Union has no power to protect him. 

Union meeting attendance has declined since the withdrawal and the implementation of 

the scorecard. Union meetings used to pull about 28 people. This declined to about 14-17 

people. The most recent meetings have had as few as 4-6 attendees. A recent meeting regarding 

the postponed ULP trial had about 10 attendees, but most meetings have had about 4-6 attendees 

for the last few months. If an election were held now, I do not believe the Union could win a 

majority of votes. 

Finally, the employees who were called as witnesses were determined to testify in the 

Board's ULP trial, however they were resigned to the fact that they would eventually be 

terminated or disciplined because of their participation in the trial. 

II/ 

/// 

/// 

/// 

/// 

/// 

/// 
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NAY 
Boar Agent 
National Labor Relations Board 

Case 31-CA-150248 

I am being provided a copy of this Confidential Witness Affidavit for my review. 
understand that this affidavit is a confidential law enforcement record and should not be 
shown to any .person other than my attorney or other person representing me in this 
proceeding. 

I have read this Confidential Witness Affidavit consisting of 5 pages, including this page, I 
fully understand it, and I state under penalty of perjury that it is true and correct. 
However, if after reviewing this affidavit again, I remember anything else that is important 
or I wish to make any changes, I will immediately notify the Board agent. 

2`e316  Signature: 

 

Mark Simonin 

Sign 	d siw 	before me by telephone on 

s..•••• 

I- 
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Charter Communications, LLC 
Case 31-CA-150248 

Confidential Witness Affidavit 

I, Ellery Strebin, being first duly sworn upon my oath, state as follows: 

I have been given assurances by an agent of the National Labor Relations Board (NLRB) 
that this Confidential Witness Affidavit will be considered a confidential law enforcement 
record by the NLRB and will not be disclosed unless it becomes necessary to produce this 
Confidential Witness Affidavit in connection with a formal proceeding. 

I reside at  

My home telephone number (including area code) is (  

My cell phone number (including area code) is  

My e-mail address  

I am employed by Charter Communications (Charter) 

located at 270 Bridge Street, San Luis Obispo (SLO), CA 93401 

1 	I am a senior business technician (broadband installer "BBI" for businesses) for Charter. I 

2 have been with Charter for almost 5 years. IBEW won the Union election on April 21, 2014. 

3 There has been no contract since that time. 

4 	My direct supervisor, David O'Hagan, BBI Supervisor. O'Hagan is over about 8 

5 employees in his department. All of these employees are in the Unit. Bill Vedrin is over 

6 O'Hagan. Vedrin's title is the SLO Charter Yard Manager. I also believe Vedrin oversees the 

7 Yard Managers at Gilroy and Turlock. 

8 	At the quarterly meeting, on Thursday, April 30, 2015, Wally Bakare, Manager of 

9 Operations in California, spoke at this meeting and said there would be no monetary rewards for 
Privacy Act Statement 

The NLRB is asking you for the information on this form on the authority of the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. 
The principal use of the information is to assist the NLRB in processing representation and/or unfair labor practice cases and related proceedings 
or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). Additional 
information about these uses is available at the NLRB website, 	 Providing this information to the NLRB is voluntary. However, if 
you do not provide the information, the NLRB may refuse to continue processing an unfair labor practice or representation case, or 	issue you 
a subpoena and seek enforcement of the subpoena in federal court. 

- 1 - 	 Initials 

Exhibit 3 
Page 161

Case 2:16-cv-03276   Document 1-3   Filed 05/12/16   Page 109 of 124   Page ID #:161



Signed and sworn to before me on 	May 8, 2015 

San Luis Obis o CA 

MICHELLE C 
Board Agent 
National Labor Relat 

at 

- 2 - Initials: 

Case 31-CA-150248 	 5/8/2015 

1 any work that is being done in SLO because there was a Union even though there is not yet a 

2 contract. The monetary rewards Bakare referred to the incentives and annual pay raises that are 

3 available to the employees in other yards. Bakare's presentation was about everything Charter is 

4 doing for it's employees, but that these benefits cannot be given to SLO because of the Union. 

5 Bakare has made this point at every quarterly meeting since the Union won the election. 

6 	I last received an annual pay raise in 2013. I did not receive an annual pay raise in 2014 

7 or 2015. I asked O'Hagan two weeks ago about the annual pay raise. O'Hagan told me that my 

8 work performance had improved. He said, well, the Union is in and there is no contract, so that is 

9 true. I received a promotional pay raise when I promoted to Senior Business Technician about 

10 one year ago. It was after the Union won the election. 

11 

I am being provided a copy of this Confidential Witness Affidavit for my review. I 
understand that this affidavit is a confidential law enforcement record and should not be 
shown to any person other than my attorney or other person representing me in this 
proceeding. 

I have read this Confidential Witness Affidavit consisting of 2 pages, including this page, I 
fully understand it, and I state under penalty of perjury that it is true and correct. 
However, if after reviewing this affidavit again, I remember anything else that is important 
or I wish to make any changes, I will immediately notify the Board agent. 

Date: 	May 8, 2015 Signature: 
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Wyllie, Steven

From: Farber, Henry <henryfarber@dwt.com>
Sent: Thursday, July 16, 2015 10:44 AM
To: Scannell, Michelle
Cc: Ball, Taylor
Subject: RE: Charter, 31-CA-155081
Attachments: 10.2.23.250_Exchange_07-16-2015_10-33-41.pdf; 10.2.23.250_Exchange_07-16-2015_

10-34-44.pdf

Categories: Red Category

Michelle, 
 
Pursuant to your request and your assurances that this information will not be shared with the Charging Party, I am 
attaching a copy of the petition received by Charter Communications and the bargaining unit list as of the date the 
petition was received. For your convenience, we have checked off the names on this list that signed the petition, but I’m 
sure you will double‐check us! 
 
Please let me know if you have any questions. Would you please confirm your receipt of these documents? 
 
Thanks, 
 
Henry 
 
 
Henry E. Farber | Davis Wright Tremaine LLP 
Chair, Employment Services Group 
777 108th Ave. NE, Suite 2300 | Bellevue, WA 98004 
Tel: (425) 646‐6138 | Fax: (425) 646‐6199 
Email: henryfarber@dwt.com | Website: www.dwt.com 

 

Anchorage | Bellevue | Los Angeles | New York | Portland | San Francisco | Seattle | Shanghai | Washington, D.C. 
This is an attorney‐client privileged communication; do not disclose or forward to others.  
 
 
 

From: Scannell, Michelle [mailto:Michelle.Scannell@nlrb.gov]  
Sent: Monday, July 13, 2015 10:58 AM 
To: Farber, Henry 
Subject: Charter, 31‐CA‐155081 
 
Hi Henry – 
Based on the above‐referenced charge, it has come to our attention that the Employer has withdrawn recognition from 
the Union. As such, please provide your evidence that the Union suffered a valid, untainted loss of its majority status at 
the time the Employer withdrew recognition. If your evidence is a decertification petition signed by the majority of 
employees, please provide a copy of the petition, and an employee list as of the date of the Employer’s withdrawal of 
recognition. Please provide this information by the close of business on Monday, July 20, 2015. Thank you for your 
cooperation. 
 
Also, please let me know if your client is considering filing an RM‐petition. (See GC 02‐01.) 
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Thanks, 
Michelle Scannell 
NLRB ‐ Region 31 
NEW ADDRESS:  
11500 W. Olympic Blvd., #600 
Los Angeles, CA 90064 
(310) 235‐7480 
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